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The purpose of this study was to identify perceptions about 
retirement and suggestions regarding retirement planning from 
retired public school educators. The writer's primary interest was 
in developing a data base regarding the non-financial issues of 
retirement leading to the design of a preretirement preparation 
planning program.
A random sample of 393 retired North Dakota teachers from a 
population of 3930 was surveyed. Seventy percent (274) returned 
the eight-page survey. The sample had the following 
characteristics: average age-73 years, average length of 
retirement—10.65 years, 74 percent were female, 72 percent lived 
in their own home, 37 percent had moved since retiring, 46 percent 
were married, 34.5 percent were widowed, and 11.6 percent had 
never married. A total of 559 comments were volunteered by 
respondents regarding relocation, concerns arid attractions, and for 
the hypothetical context of "what would I do differently.”
The survey sought information about retirement lifestyle, 
preparation, employer's responsibility, commencement time for 
program components, retirement activities and volunteering,
xv
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reasons for retiring, satisfaction on seven retirement elements, 
residence and relocation, and general advice.
Results suggest that a successful retirement lifestyle is a 
reflection of attitude and expectancies and that these can be 
influenced by preretirement planning. Preretirement planning is 
desired and desirable on both financial and non-financial issues.
Most issues should begin to be addressed before the educator has 
reached the age of forty-five. A retirement preparedness scale was 
developed covering twenty-seven retirement and general aging 
issues. While financial preparedness provides one with the ability 
to retire, preparedness on non-financial issues provides one with a 
higher quality of life in retirement.
x vi
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CHAPTER I
INTRCDIICTICN
Public school educators in all of the fifty states are required 
to contribute to and participate in state-funded retirement 
programs (Engmann 1989). Ry mandating participation, states have 
committed themselves to partial responsibility for the educator's 
retirement. The quality of retirement for the individual educator 
will be related to the appropriateness of financial preparation 
together with the individual's images of retirement and preparation 
for a new lifestyle.
Just as job satisfaction rivals income potential in 
employment, so does psychological preparation rival financial 
preparation in terms of retirement satisfaction. Society presents 
the individual with a variety of retirement images and messages.
For the most part, the images and messages are negative, often 
suggesting that aging is a slow but progressive disease. "You can't 
teach an old dog new tricks," is a prime example. Seniors are
1
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2
thought of as unproductive, uncreative, and unimaginative. The 
reality is that there is no such disease as aging (Dychtwald and 
Flower 1989, p. 39).
One’s everyday life abounds with messages of aging and 
retirement. These images are in the comics, music, public service 
health tips on radio and television, talk shows, television specials, 
special newspaper sections, and other printed material.
The soi'.g, When I'm Sixiy-Four, from the Beatles' album SflL 
Pepper's Lonely Hearts Club Band focuses on the elusive and uneasy 
feelings regarding retirement. The song could be addressed to a 
loved one, the government, or society at large. Verse one describes 
aging or retirement with romantic images by focusing on special 
events.
When I get older, losing my hair,
Many years from now,
Will you still be sending me a Valentine 
Birthday greetings, bottle of wine.
If I'd been out till quarter to three 
Would you lock the door,
Will you still need me, will you still feed me,
When I'm sixty-four.
Verse two paints a metaphor of retirement with images of 
labors, interes ;, and mundane behavior. This is the "park bench"
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image of retirement, complete with a low energy and low activity
focus. A haunting question, "Who could ask for more?" is asked at
the close of the verse.
You'll be older too,
And if you say the word,
I could be handy, mending a fuse 
When your lights have gone.
You can knit a sweater by the fireside 
Sunday morning go for a ride,
Doing the garden, digging the weeds,
Who could ask for more.
Will you still need me, will you still feed me,
When I'm sixty-four.
The third verse focuses on the reality of insecurity. After a
short stroll into the future, "renting a cottage," individuals are 
confronted by the insecurity of aging and retirement. The question
is, how will you really feel about me?
Every summer we can rent a cottage,
In the Isle of Wright, if it’s not too dear
We shall scrimp and save
Grandchildren on your knee
Vera, Chuck, and Dave
Send me a postcard, drop me a line,
Stating point of view.
Indicate precisely what you mean to say 
Yours sincerely, wasting away 
Give me your answer, fill in a form 
Mine for evermore
Will you still need me, will you still feed me. 
When I'm sixty-four (Beatles 1967).
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The Beatles captured the essence of growing cider and 
approaching retirement. The essence is captured not only with the 
repetitive lyrics, "Will you still need me, will you still feed me,
When I'm sixty-four?," but also with the images developed. What 
will retirement be like? What can one count on? Might an individual 
create the environment he or she desires? Could there be more?
Another image, specifically relating to teacher retirement, is 
provided in the Peanuts cartoon found in the March 21, 1989, Grand 
Forks Herald . The cartoon is reprinted with the permission of the 
copyright owner.
Grand Forks Herald/Tuosriay. March 21. 1909 5C
inY-Z)
z<Uio.
I THINK Ol/R Y I  WA5 
TEACMER IS f AFRAID OF 
IN LOVE.. THAT...
I VE AIWAY5 HCPEP THAT 
SHE'P WAIT UNTIL I 6REW 
UP. ANP THEN MARRY ME..
Retirement has many negative images such as wrinkles, park 
benches, and senility. One begins retirement by quitting or 
resigning. Both quitting and resigning have negative connotations. 
Perhaps the word "retirement" should be replaced by the word
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"liberation." Perhaps one should look forward to a reshuffling of 
roles and beginning a new phase of life. Rather than occupying time 
in the narrowness of professional employment, perhaps one should 
look to becoming a generalist with a theme of self-development. 
With liberation, one sheds the pressures of daily duties for the 
ability to do "one's thing" and chooses the direction for one's energy 
with the promise of satisfaction. It would seem to make sense to
listen to the voices of experience for the clues so that the
transition to liberation from employment is filled with attractions 
rather than concerns. Listen to the voice of someone approaching 
retirement (age 55-70).
I take very seriously the apocryphal stories of men who 
either die a few months into retirement or who live out 
years of utter boredom because they failed to plan for 
the change. They may have forgotten that a man is what 
he does, and, therefore, it is essential to continue doing 
in order to continue being. So far, the pursuit has been 
amply rewarding in and of itself (Gray 1989, p. 35).
The need is to maximize the attractions of retirement and
minimize the concerns about retirement. A practical attitude must 
be developed, complete with a data base to translate individual 
concerns into attractions. The answer to the Beatles' first 
question, "Will you still feed me, will you still need me, when I’m
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sixty-four?" should be "I hope so." The answer to the Beatles' second 
question, "Who could ask for more?” should be "everyone." Much more 
can and should be done. This study is another effort leading to the 
design of a preretirement preparation planning program.
6
Need for the Study
A 1987 Teachers Insurance and Annuity Association, College 
Retirement Equities Fund (TIAA/CREF) report provides the following 
insight:
Our retirees tell us that, like full-time work and 
probably any other aspect of our lives, the retirement 
experience can be a blend of both the pleasant and 
unpleasant-opportunity and pitfall, joy and tedium, 
challenge and drudgery, rewarding social experiences 
and those decidedly otherwise. There is another 
message that permeates those comments: while 
there are things most of us cannot control, the precise 
balance of these and other factors depends in good part 
on how (and how much) we prepare for this new lifestyle 
(Milletti 1987, pp. 175-176).
In the next thirty years, more people will retire than at any 
other time in the history of the United States. The Census Bureau 
estimates that the number of people over the age of sixty-five will 
increase from 31.7 million in 1990 to 39.2 million by 2010.
Moreover, that number will soar to 64.6 million by the time the last
r  s S ig n a tu re
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of the post-World-War-ll baby-boom-generation reaches the age of 
sixty-five (Shipp 1988, p. 27). How will people approach 
retirement? Will retirees see these "golden years" as a time to 
harvest the fruits of their working careers, to explore new 
interests, or simply to enjoy their new freedom. Another possibility 
is that retirees will view retirement with images of becoming the 
forgotten species, having eroding intellects, and losing their clout 
or sense of personal worth.
The International Society of Preretirement Planners surveyed
the 32,000 members of the American Society for Personnel
Administration during 1985-1986. The focus of the survey was
retirement preparation policies and practices. Morrison and
Jedrziewski (1988) reported:
Nearly two-thirds of the firms provided retirement 
preparation information to their employees, but 
most did not do so through formal retirement 
programs. There was wide interest in securing 
additional information about retirement preparation, 
with particular interest in program design and 
administration and key retirement issues: financial 
planning, health, legal issues and retirement 
adjustment. There is a growing national interest 
in providing employees with practical and effective 
information concerning retirement and in developing 
more creative approaches for communicating retirement 
planning information (p. 75).
MICROFILM CERTIFICATE -  MODERN INFORMATION SYSTEMS, INC.
-r. m; r r n o r in h i c im in e s  on t h is  f i lm  a re  a c c u ra te  re p ro d u c t io n s  o f re co rd s  d e liv e re d  to  Modern In fo rm a tio n  
Z  L r o f i l L g  and v o rc  f i lm e d  in  th e  re g u la r  cou rse  o f  b u s in e ss . .The p h o to g ra p h ic  p rocess  meets 
s ta n d a rd s  o f  th e  A f r i c a n  N a tio n a l S tandards I n s t i t u t e  (ANSI) f o r  a rc h iv a l m ic r o f i lm .
Operator's Signature
I1U t  I U l IU  I ...........................
Date \T> - 3  V—^  0
8
Morrison and Jedrziewski (1988) indicated Hat, "Retirement 
planning and human resource professionals should begin to focus on 
these needs as we approach the aging and retirement of the baby 
boom population" (p. 80).
Retirees are forced to deal with a number of practical and
emotional issuer,. A well-designed preretirement program should
trigger consideration of and preparation for the many opportunities
and new freedom of retirement. What is an ideal retirement
program? According to Wynbrandt and Leedy (1987):
An ideal retirement program: commences well 
before retirement, fully explains career/employment 
options, provides financial planning help, deals with 
the emotional issues, encourages family participation, 
takes into account an employee's position, and provides 
opportunities for "practicing retirement" (p. 49).
Retirement planning is becoming recognized as a major need 
in our society and a major concern of employers. Society is 
beginning to view the human life cycle in three phases (Watts 1987, 
p. 32). The writer will refer to the three phases with the adjectives 
youth, career, and senior. With advancements in medical care, the 
senior phase, generally, is now longer than the youth phase and, in 
many cases, equal in duration to the career phase of adulthood.
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Consequently, there is a need for designing retirement preparation 
programs.
There are two basic categories of retirement issues: 
financial and non-financial. The financial issues involve matters 
such as pension plans, investments, estate planning, legal concerns, 
social security, and insurance. The Employee Benefits Research 
Institute reports that more than 75 percent of employees over the 
age of forty are being covered by a pension plan and that more than 
half of American companies provide health insurance for retirees 
(Wynbrandt and Leedy 1987, p. 47). The non-financial issues are the 
lifestyle issues such as relocation, relationships, sexuality, health 
maintenance, transition, leisure and work options, phased 
retirement, adapting issues, freedom issues, community 
involvement, and risk taking.
A recent TIAA/CREF survey of annuitants indicated that only 
5 percent believed a preretirement planning program was not needed, 
71 percent indicated that such a program was needed, and 22 percent 
indicated they were nor sure (Milletti 1987, p. 182). No such survey 
of public school teachers has been done to the knowledge of this 
writer; moreover, the writer believes that public school employers
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and teacher retirement associations do an inadequate job of 
preparing retirees for the non-financial issues of retirement. The 
writer's reason for asserting that a need for this type of study 
exists is that, in an initial search, very littie literature related to 
the non-financial issues of retirement for elementary and secondary 
educators was found. The writer conducted a broad, computerized 
ERIC search in December 1988. Ninety-eight of the ninety-nine 
abstracts reported focused on college personnel. Only one abstract 
dealt with public school educators. Recently, however, states have 
begun investigating and implementing efforts which generally meet 
the description of preretirement preparation (Hineman 1989).
More effort has gone into planning associated with financial 
issues than with non-financial issues. The need now is to identify 
the non-financial retirement issues to allow retirees to enter the 
new life of retirement with as few myths as possible. There is a 
need to establish an agenda of non-financial retirement issues and 
to identify the elements of each issue and thereby remove many 
retirement myths.
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Purpose of the Study
i
The purpose of this study was to identify perceptions about 
retirement and suggestions regarding retirement planning from 
retired public school educators. The writer's primary interest was 
in developing a data base on the non-financial issues of retirement 
leading to the design of a preretirement preparation planning
Approximately 400 retired public school teachers from North 
Dakota were surveyed. From these responses, the writer described 
the perceived financial and non-financial issues associated with 
retirement. Patterns and themes were identified and labeled. 
Analysis began with frequency distributions and descriptive 
statistics. Major sort and analysis variables ex • d included 
gender, marital status, age, age at retirement, degree of 
satisfaction, and nature of separation (forced or voluntary). 
Satisfaction was defined operationally by responses to a series of 
questions.
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Delim itations
The study was delimited to:
1. Retired teachers of North Dakota..
2. The perceptions of ‘ ired teachers in the sample of 
retirement planning questions co; 'ined in the survey instrument.
Assumptions
The following assumptions were made in designing this study:
1. Even after individuals have graduated from being public 
school teachers to being annuitants, their thoughts about 
preretirement planning are reflective of the general beliefs and 
attitudes toward preretirement planning.
2. The non-financial issues of retirement and the elements 
of those issues are measurable.
3. Annuitants' general satisfaction with retirement can be 
determined and measured.
4. Retired teachers are able to recall and articulate the non- 
financial issues and the elements of these issues.
5. The survey questions assisted retired teachers in 
expressing their advice about retirement planning.
1 2
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For this study, the following terms and their definitions are 
pertinent:
Preretirement is the period of the working career prior to 
retirement or phased retirement.
Sample arouo is a simple random sample from North Dakota.
Financial issues are the money issues of retirement 
including, but not limited to, income from a variety of sources such 
as investment, insurance, pension, and social security.
Non-financial issues are the lifestyle issues of retirement 
such as relocation, relationships, roles, activities, socialization, 
volunteering, transition, sexuality, and aging-in-general.
Sexuality refers to the intimate, established relationship 
between two people described best as loving, caring, and sharing; 
this includes but is not limited to a physical relationship.
Annuitant is a public school teacher who has left teaching 
and is receiving financial benefits from a teacher retirement 
program.
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Teacher is ar individual who may have been a classroom 
teacher, a principal, a superintendent, or other certified employee 
eligible for teacher retirement benefits.
Research Questions
The following research questions were investigated in this
study.
1. What are the perceptions of retired teachers about 
preretirement planning and, most particularly, about planning for the 
non-financial issues of retirement?
2. Are there significant relationships or differences between 
the measure of satisfaction and the questions regarding non- 
financial retirement issues?
3. Are there sigr icant relationships or differences between 
the gender of annuitants nd the questions regarding non-financial 
retirement issues?
4. Are there sign-icant relationships or differences between 
the marital status of annui'ants and the questions regarding non- 
financial retirement issue
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5. Are there significant relationships or differences between 
the nature of separation (voluntary/forced) of the annuitants and the 
questions regarding non-financial retirement issues?
6. Are there significant relationships or differences between 
the age of annuitants and the questions regarding non-financial 
retirement issues?
This introductory chapter has described the need for and the 
purpose of a study of non-financial issues of preretirement planning. 
The following chapter presents a review of the existing literature 
and research on the topic of non-financial issues of preretirement 
planning.
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CHAPTER II
REVIEW OF LITERATURE
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This stnriv fnnicoc on the non-financial issuos of 
preretirement planning. While considerable literature exists on the 
financial issues of preretirement planning, the literature on non- 
financial issues of retirement is fragmented and incomplete. The 
importance of non-financial issues is recognized but not detailed to 
the extent that is characteristic of the financial issues.
Consequently, the review of literature is an attempt to assemble the 
background of non-financial issues as well as the components of a 
non-financial preretirement planning program.
The absence of an extensive published categorization of or 
definition of the various non-financial issues became a major 
problem. The non-financial issues of transition, time, role, 
structure, and activities are good examples. All of the issues 
overlap and yet each possesses some distinctiveness. How does one 
discuss structure without talking about time? And how does one
1 6
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discuss roles without talking about activities? And furthermore, 
how does one discuss transition without talking about all of the 
issues listed? A more tightly defined categorization would be a 
prerequisite to a neat and tidy review of the literature.
This chapter is organized into five sections. The first 
section, entitled "Introduction," presents some general background 
on aging, retirement, and preretirement planning. Six major myths 
about the more mature members of our society are presented and 
discussed.
The second section, "Preretirement Planning," presents a 
rationale for preretirement planning. The rationale is presented in 
three parts: general, demographics, and social responsiveness. Thr 
general argument focuses on the value of preretirement planning 
the organization and on the value of implementation of a 
preretirement planning program as a fringe benefit consistent with 
a society which exhibits a human relations conscience. The 
demographic argument addresses the need for planning from a 
numerical and, somewhat, from a survival perspective. Finally, the 
social responsiveness argument suggests the position that 
preretirement planning is consistent with our proactive era.
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The third section, "Program Components," covers the 
components of a preretirement planning program. The components 
are detailed in two parts: financial issues and non-financial issues. 
Financial issues are discussed as direct (pensions, social security, 
investments or cumulative resources) and indirect (legal and 
insurance). The non-financial issues are discussed in two parts: 
general aging and retirement lifestyle.
The fourth section examines the limited efforts that school 
districts have initiated in the area of preretirement planning. For 
the most part, where any activity has occurred the efforts have been 
focused on financial planning and early retirement incentives. This 
section is titled "Public School Policies and Programs."
The final section is the summary and is titled as such. The 
writer's intention in the final section was to provide a summary and 
a synthesis of that which had preceded the section.
Introduction
According to Hans Selye (quoted in Siegel 1986), "If you do 
what you like, you never really work. Your work is your play" (p.
168). If work and play are simultaneously identified in an individual
MICROFILM CERTIFICATE -  MODERN INFORMATION SYSTEMS, INC.
[he micrographic images on tin's film  are accurate reproductions of records delivered to Modern Information
systems for microfilming and were filmed in  the regular course of business. Tne photographic process meets
standards of the American National Standards Institu te  (ANSI) for archival microfilm.
Operator's Signature ___ Date _\ 'D ~ \  ~ ^ 0
then the individual had better be seif-employed in establishing life': 
expectations. Such is the case for most centenarians. One of the 
common characteristics of many centenarians is that they spent the 
majority of their life self-employed (Siegel 1986, p.106). The 
centenarians were able to combine work and play as their music of 
life. Many centenarians typify George Halas' statement, "It's only 
work if there's someplace else you'd rather bo'1 (quoted in Siegel 
1986, p. 169).
The problem is that most people are not self-employed. 
Therefore, they must blend their own self-determination with a 
societal norm for retirement expectancy. Maybe that societal 
expectation began in the New Testament when John wrote: "As long 
as it is day, we must do the work of him who sent me; night is 
coming when no one can work" (John 9:4).
For many men work provides life's purpose. Women, by 
contrast, often tend to receive their purpose through their children. 
Therefore retirement for men can become more traumatic than for 
women. Maybe this is what Richard Bach meant in Jonathan 
Livingston Seagull when he wrote, "Here's a test to find whether 
your mission on earth is finished: If you’re alive, it isn’t" (Siegel
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1986, p. 84). Siegel (1986) stated, "Men typically get sick soon 
after losing a job or retiring because they have traditionally 
identified more strongly with their work than women have" (Siegel 
1986, p. 81).
Still, one cannot avoid retirement, as Lumsden (1978) stated, 
"Everyone reaches a point in his life when work is either no longer 
desired or no longer possible" (Lumsden 1978, p. 375). This point is 
called retirement. It is a change in status and role; it is more than a
i
change from working to not working accompanied by a sharp 
reduction in income. For many, according to the American 
Association of Retired Persons (AARP) (1987), work provides status, 
prestige, structure, and a sense of accomplishment (p.1). The 
challenge of retirement is to develop personal alternatives to work 
which fulfill the needs of status, prestige, structure, and a sense of 
accomplishment. There is nothing wrong with approaching the 
uncertainty of retirement with hope manifested in a retirement 
expectancy. Avoidance diminishes confidence. If persons can talk 
about retirement and aging, they can build an expectancy for 
satisfaction. Preparation appears to be the key to satisfaction. 
Preparation must address the individual's psychological, physical,
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emotional, and financial needs (AARP 1987, p.1).
For many retirees, retirement is a time filled with images of
park benches, nursing homes, and senility. For others, retirement is
viewed as an opportunity for the needed time and space to settle
into a new and often different routine. Much of retirement planning
is the balancing of one's dreams with one's accumulated resources.
The 1987 AARP Planning Your Retirement guide stated:
Success will come with thoughtful planning. Retirement 
planning is the process of identifying your wants and needs, 
developing plans to achieve them, then acting on your plans, 
continually reviewing and revising them as you gain new 
knowledge and experience. . . . Retirement planning will help 
you understand yourself better, evaluate your options, 
acquire needed information, identify valuable community 
resources, realize when you need to seek professional 
advice, and develop internal and external support systems 
to replace those that will disappear when you leave work 
or move in[to] retirement (AARP 1987, p.1).
Retirement is change and change is something people face 
every day. Retirement is one marker event on the continuum of 
change in one's life. Whether individuals see threats or 
opportunities in retirement is a product of their attitudes. The 
quality of retirement may be a response to the level of one's 
planning more than anything else. Planning causes change to be a 
process of seizing opportunities rather than suffering consequences.
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As Norman Cousin stated, "The tragedy of our life is not that we die; 
the tragedy is the amount of dying that occurs while we are living" 
(Tubesing 1986). Argyis (quoted in Hersey and Blanchard 1988, p.
60) argued that for many the challenge is to complete the maturity 
process of life. Retirement is closely linked with the process of 
aging. And aging is characterized with many myths and 
considerable fiction. As the baby boomers age, society's 
receptiveness to the paradigms of aging are ripe for examination. 
What is the collective attitude towards aging?
The American attitude towards aging is viewed as the 
opposite of the attitude toward youth (Dychtwald and Flower 1989, 
p. 26). The American culture has been dominated by images of youth 
at the expense of older citizens. If a characteristic is attached to 
youth, then seniors must have the opposite characteristic. In 
reality, it is possible for both youth and seniors to enjoy the same 
characteristic. To illustrate this American phenomenon, consider 
the following "if-then" statements:
If young people are beautiful, then seniors must be 
unattractive.
If being young is exciting, then being a senior is boring.
If youth is a time full of passion, then seniors are beyond 
caring.
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If the future belongs to the youth, then the past belongs to 
seniors.
If young means creative and dynamic, then older means dull 
and static (Dychtwald and Flower, 1989).
In general, Americans view youth as a time ot vigor, power, and
sexiness while older Americans are viewed as inflexible, weak, and
asexual (Dychtwald and Flower 1989, pp. 2C-27). Dychtwald and
Flower, in their book Aae Wave, identified six major myths
associated with aging and then proceed to destroy each myth. The
six myths identified by Dychtwald (Dychtwald and Flower 1969, p.
30) follow. The discussion presented regarding each myth includes
the paraphrased thoughts of Dychtwald and Flower with
collaboration from c hers.
1. "People over sixty-five are old." Wrong! How can a sixth
grader in a K-6 elementary school feel old and a severTh grader in a
junior high feel young? How can an eighteen year old graduating
senior feel old and a twenty year old feel young? Being old or young
is an attitude or state of mind. There is a humorous definition of
middle age as five years from your present age.
To a person in the twenties, it appears that passing 30 
is getting "over the hill." In the thirties, turning 40 is a 
powerful threat. At every point in life, the passing of
24
the next age threshold is anticipated as a total loss of 
youth, of vitality and of life itself (Levinson 1978, p. 35).
Both men and women are living longer. The number of people older
than 100 is growing. Currently there are more than 45,000
Americans over 100 yea's old. This number has doubled in this past
decade (Dychtwald and Flower 1989, p. 8). Considering this
demographic fact, one could not consider sixty-five to be old.
According to Levinson, "there is statistically a gradual decline
starting at about thirty and continuing its inexorable course over the
remaining years. A man does not suddenly become 'old' at fifty or
sixty or eighty" (Levinson 1978, p. 34). There are neither biological
nor psychological reasons to connect the number sixty-five to the
onset of old age.
2. "Most older people are in poor health." Wrong! The 
National Institute on Aging research suggests that many of the 
problems of old age are not due to aging at all, but rather to 
improved care of the body over a lifetime (Dychtwald and Flower 
1989, p. 53). The percent of hospital occupancy attributed to those 
over sixty-five is 5 percent which also is the approximate portion of 
the general population this group occupies. The average age for
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admission into a nursing home is eighty years of age.
Siegel (1386) believed health and happiness are related. "The 
simple truth is happy people generally don't get sick. One's attitude 
toward oneself is the single most important factor in healing or 
staying well. Those who are at peace with themselves and their 
immediate surroundings have far fewer serious illnesses than those 
who are not" (p. 76).
3. "Older minds are not as bright as young minds." Wrong!
"The mind doesn't wear out -- it rusts from lack of use," said Alva 
Nealy (quoted in Comrie 1985, p. 108). "Retirees should engage in 
stimulating hobbies and 'thinking' games, such as chess, checkers, 
bridge, and Monopoly. Part-time jobs should be considered as well 
as charity work or getting involved in community projects" (Comrie 
1985, p. 108). Bernie Siegel reported that continuing to change 
oneself will improve your sharpness and understanding with age 
(Siegel 1986, p. 40).
4. "Older people are unproductive." Wrong! Generally, the
older workers’ accumulated wisdom and experience combined with 
their better attendance and work ethic make them more productive 
than younger workers. Consider the ages of our world leaders:
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United States President George i jsh-66, United Kingdom Prime 
Minister Margaret Thatcher-65, U SR President Mikhail Gorbachev- 
59, China Prime Minister Deng Xiaoping-86, South Africa Black 
Leader Nelson Mandela-72, and Roman Catholic Church Pope John 
Paul 11-70. Historically, some of i o great leaders in government, 
religion, business, and other insti ons have been seventy or older- 
Mao Tse-Tung, Chou En-Lai, Churcl Ben Gurion, Gandhi, de Gaulle, 
and John D. Rockefeller. Some of a great intellectual and artistic 
works have been produced by those * their seventies and even 
eighties, for example: Picasso, Yeat' Verdi, Frank Lloyd Wright,
Freud, Jung, Sophocles, Michelangelo, and Tolstoy.
5. "Older people are unattractive and sexless.” Wrong!
Attractiveness and being sexy are in t! eyes of the observer. Like
with the first myth, beauty is an attitu . Actually, the converse of 
the myth is true. Aging or maturing ai. ws one to view 
attractiveness and sex as more than physical. Maturity brings 
emotion into the context with the physic ! nature of romance and
to create : deeper, fuller end re . atisfying meaning.
6. "All older people are pretty muci ,ne same.” Wrong! 
Sameness is a characteristic of the uninformed. There is no age
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group more varied in physical abilities, personal styles, tastes and 
desires, or financial capabilities than seniors (Dychtwald and 
Flower 1989, p. 47).
Dychtwald and Flower (1989) suggested that both seniors and 
youth can be attractive. Older minds are just as likely as youthful 
minds to be sharp as a tack. Both older Americans and youth can be 
productive. The demographics of an aging work force compels both 
private and public sector employers to modify these attitudes and to 
seek ways to capture the productive capacity of seniors.
Preretirement Planning
The issues of aging, specifically aging as related to 
productivity, are important. Preretirement planning can be one 
vehicle for changing attitudes and destroying the myths associated 
with aging.
General
The American work force is aging. In 1950, there were 
seventeen contributors to the social security fund for every one 
collecting from that fund. By the year 1992, there will be three
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people contributing to social security for every one person 
collecting from the fund (Hodgkinson 1985, p. 3). With the 
elimination of any specific mandatory retirement age and for the 
sake of productivity in both the private and public sectors, the 
issues of an nging work force are important in the employer- 
employee relationship. Mary Parker Follett emphasized the need to 
.. thr. human element and social ethic in administration. It is 
summed up by Follett's statement, "organizations are people" (Webb, 
Greer, Montello, and Norton 1987, p. 7).
One might view preretirement planning as reducing the 
negative consequences related to disengagement from gainful and 
meaningful work as defined by income. Although this is important, 
there is also a benefit for the employer. The employer who offers 
preretirement planning activities enhances development of loyalty 
which may satisfy the need to affiliate. The American work force is 
aging and the loyalty factor may be the key to the competitive edge. 
Merikangas (1983) reported many organizational gains from 
employer-sponsored preretirement planning programs. She concluded 
that morale is improved for both those employees participating and 
other employees who can look forward to one more fringe benefit.
2 8
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Productivity of preretirement planning program participants 
increases because of reduced anxieties, increased loyalty, and desire 
to reach retirement goals (pp. 426-427). In addition, the 
organization can expect improved public relations and an enhanced 
organizational image. Preretirement planning as an organizational 
benefit can be an important element, then, for attracting and 
retaining workers. Moreover, it is believed, such programs can have 
a positive effect on the satisfaction of workers (Merikangas 1983, 
pp. 426-427).
Preretirement planning, then, is not just an opportunity for 
the employer to address some of the attitudes about aging. 
Preretirement planning is justified by demographic and social 
responsiveness arguments. Finally, preretirement planning can be 
the bridge for developing that intrinsic motivator called loyalty.
Between 1980 and the year 2000 the number of people in the 
United States over age fifty-five will increase by about 20 percent. 
In 1960, the American worker's average employment with one 
employer was twenty years. Today, the average tenure is less than
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nine years (Sherrod 1986, p. 7). increasingly, human resource 
managers will be challenged to meet the labor needs of the 
organization. The number of young skilled entry level employees is 
decreasing. Dychtwald and Flower (1989) predict the convergence of 
three major influences by employing statistics. First, the work 
force is aging. Americans are healthier and are living longer.
Second, the birth rate is declining. The fertility rate (number of 
children each woman gives birth to during her lifetime) of American 
women in 1986 was 1.8, the lowest ever recorded in Amenca. That 
amounts to a 27 percent decrease since 1970. And third, the baby 
boomers, previously called the youth generation, are aging. The 
oldest members of the baby boom generation are now in their early 
forties (Dychtwald and Flower 1989, p. 11).
In the next thirty years, more people will retire than at any 
other time in the history of the United States. The Census Bureau 
estimates that the number of people over the age of sixty-five will 
increase from 31.7 million in 1990 to 39.2 million by 2010.
Moreover, that number will soar to 64.6 million by the time the last 
of the post World War II baby boom generation reaches the age of 
sixty-five (Shipp 1988, p. 27). The dilemma facing employers is to
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keep highly skilled employees, while encouraging the marginal to get 
out. Recent amendments to the Employer Retirement Income 
Stabilization Act of 1974 essentially have eliminated any mandatory 
retirement age. Older Americans might meet projected labor 
shortages.
As it discovers the power and resources of elders,
America will in effect be discovering a nation within 
a nation, one that is already populated by printers, 
lawyers, master machinists, architects, and 
entrepreneurs. The members of this group, already 
tempered by time, are as smart, eager, and ready 
for life as people half their age, and possibly a little 
less confused. This generation of elders is bolder, 
more powerful, more savvy in the marketplace, more 
socially outspoken, and more politically forceful 
than any previous generation of elders on Earth 
(Dychtwald and Flower 1989, p. 10).
In addition to strengthening productivity and employee satisfaction, 
preretirement planning can become the process for individual 
employers in the private and public sectors to court and maintain a 
viable work force in a high demand market.
Social Responsiveness
Social responsibility has three general meanings which could 
be placed on a continuum. On one extreme is a status known as
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socially obligated. A socially obligated organization focuses on its 
economic and legal responsibilities. The middle of the continuum is 
described as socially reactive. A socially reactive organization 
focuses on its economic, legal, and social responsibility. Generally, 
the behaviors of both a socially obligated and a socially reactive 
organization are reactive and restorative in nature. The difference 
is that a socially reactive organization will deal with social issues. 
For example, consumer advocates have pressured the fast food 
industry for a more nutritional or health conscious attitude. If a 
particular organization is socially obligated, then they ignore the 
advocates and go about their business making profits as they desire. 
If the fast food organization is socially reactive, they may look at 
some changes to address the concerns of the health conscience 
advocates (Associated Press 1990, p. 6A). For example, they may 
change to low cholesterol oil in their deep fat fryers. The other 
extreme of the continuum would be socially responsive. A socially 
respons've organization deals with economic, legal, social, and 
citizenship responsioilities in a proactive and anticipatory fashion 
(Donnelly, Gibson, and Ivancevich 1987, pp. 651-656).
The doctrine of social responsiveness compels organizations
MICROFILM CERTIFICATE -  MODERN INFORMATION SYSTEMS, INC.
ira p h ic  images on t h is  f i lm  a re  a c c u ra te  re p ro d u c t io n s  o f  re c o rd s  d e liv e re d  to  Modern In fo rm a tio n  
,r  mi c r o f  i  lire ng and wore f i lm e d  in  th e  r e g u la r  cou rse  o f  b u s in e ss . The p h o to g ra p h ic  p rocess  meets 
o f  th e  Am erican N a tio n a l S tandards I n s t i t u t e  (ANSI) f o r  a r c h iv a l m ic r o f i lm .
Operator's Signature
to accept as part of their mission 'he maintenance of a healthy 
America that is above and beyond simple compliance with laws. 
Socially responsive organizations accept a social responsibility for 
certain ecological, environmental, and social issues. Social 
responsiveness is an employer's response to current social norms, 
values, and performance expectations (Webb, Greer, Montello, and 
Norton 1987, pp. 648-667).
Preretirement planning programs can become the employer's 
vehicle to exhibit its social responsiveness and at the same time 
boost morale, develop loyalty, and create a future-oriented, 
productivity-enhanced organizational vitality. Preretirement 
programs improve employee relations and develop a positive image 
of the organization summed up as loyalty (Merikangas 1983, pp. 426 
427; Arnone 1982, p. 761). Advocates for preretirement programs 
claim an orderly, goal-oriented retirement plan reduces the 
uncertainty about job security and anxiety about life after 
retirement (Feuer 1985, p. 50).
Retirement can be a traumatic event complete with an 
identity crisis caused by adjustment failure. An employee who has 
loyally served an employer for a number of years should Gxpect that
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employer to assist in preparing for retirement. Retirement needs to 
become an event prepared for through years of focusing and planning 
rather than a repetitive ceremony complete with cake, coffee, and a 
gold watch. For many Americans their identity and sense of value is 
a function of work. Work provides the justification for leisure 
(Mobily 1984, p. 6). Consequently, the absence of work means the 
absence of leisure activity unless intervening strategies occur. The 
absence of thought and preparation for retirement can generate 
feelings of helplessness. Since work has given justification for 
leisure, the employer must prepare the employee for that absence of 
work and reduce the potential for a humiliating retirement 
experience caused by the disappearance of the justification.
In summary, a socially responsive approach by both private 
and public sector employers can prepare the American culture for 
the aging of its own membership. It is time to change values and 
norms regarding aging by addressing the collective attitude 
surrounding aging and by destroying the many myths surrounding the 
senior phase of life. Although it may be difficult to demonstrate 
that employer-sponsored preretirement planning benefits the 
organization, such an attitude may be seen as one of ari array of
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progressive efforts good employers provide for their employees to 
communicate a caring worksite.
What should the major headings be in the program table of 
contents? Edison College research suggested five major categories: 
facing retirement, personal changes, money matters, home and 
health, and what's ahead (Wilson and Oerke 1981, p. 10). Feuer 
suggested most programs focus on financial, health, and legal 
matters with some attention to the psychological considerations 
(Feuer 1985, p. 50). Mathis and Jackson (1988) suggested, "Good 
preretirement planning is multifaceted, with the most important 
dimensions focusing on employee's psychological adjustments and 
their financial planning" (p. 407).
Generally a preretirement planning program can be divided 
into two broad components, the financial and non-financial issues. 
The ability to retire by choice is related to financial preparedness. 
The quality of retirement is related to the individual management of 
the non-financial issues.
The financial issues generally co 'er money matters such as 
social security, pensions, investments, and individual retirement 
accounts. Financial matters also include estate planning, legal 
matters, a will, and insurance. Financial planning is consistently 
ranked as the number one retirement consideration (Mathis and 
Jackson 1988, p. 407).
The non-financial issues involve the social, psychological, 
and transitional issues. "Employees about to retire should be 
encouraged to think about how they will use their time, what 
activities in which they will be involved, and what employment and 
housing opportunities t^ey will have available" (Mathis and Jackson 
1988, p. 407).
The question is not whether financial or nonfinancial issues 
should be included in a pre-retirement planning program. The 
question is what are the elements of each component which should 
be included.
Financial Component
Although it is not the purpose of this dissertation to delve
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into the issues of financial preretirement planning, some discussion
of this most basic issue is appropriate. Financial means money-
related. But what is money and what exactly does it mean to us?
According to Gellerman, the most subtle and most 
important characteristic of money is its power as 
a symbol. Its most obvious symbolic power is its 
market value. It is what money can buy, not money 
itself, that gives it value. But money's symbolic 
power is not limited to its market value. Since money 
has no intrinsic moaning of its own, it can symbolize 
almost any need an individual wants it to represent.
In other words, money can mean whatever people want 
it to mean (quoted in Hersey and Blanchard 1988, p. 47).
The level of importance one gives the real market power and 
the symbolic power of financial preparedness is a primary key to 
retirement. Since retirement is envisioned as a period of time 
without income, the stress of having enough money is borne during 
the employment years. For some there is never enough. Potential 
retirees project their needs and regularly readjust needs based on 
fantasizing about future needs or future crises. This process 
becomes a barrier to preventing a realization of retirement. For 
other potential retirees their need for financial security becomes an 
obsession which prevents retirement or causes one to ignore non-
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is a combination of lifestyle planning and financial readiness for a 
projected date. This group recognizes that adjustments can be made 
to its peculiar or projected way of living (lifestyle) as well as 
adjustments to financial preparedness.
The mystery surrounding what is enough is complicated and 
personalized. Memories of recent periods of run-away inflation and 
predictions of the uncertainty of social security are combined with 
the increasing life expectancy to confront the employee with 
unprecedented financial and psychological pressures (Arnone 1982, 
p. 760). How much is enough is a complex question. Second thoughts 
regarding financial preparedness are cause for the significant 
anxiety experienced as one approaches the projected retirement date 
(Merikangas 1983, 424).
Financial preparation provides the individual with the ability 
to retire. The preparedness has both direct and indirect issues. The 
direct issues of preretirement financial planning include pensions, 
social security, and investments. Indirect financial preparedness 
involves legal and insurance issues.
Direct financial issues
One approach to providing preretirement direct financial 
planning information is through a benefit statement (Arnone 1982, p. 
761). Advance parameter information is collected such as: age, 
projected retirement age, and employee described investments. This 
information is analyzed by a computer program with the company 
pension plan and social security options. A computerized benefit 
printout is generated. Frequently, the statement details several 
options. Benefit statements are distributed in a general meeting so 
that factors, headings, and figures categories can be explained. 
Another important agenda issue for this general session is calendar 
(Tocco and Ingram 1985, p. 41). Many retirement and government 
programs have application deadlines. Knowledge of the deadline is 
the first ingredient to meeting the deadline and avoiding benefit 
reduction. This discussion could include tax and benefit advantages 
to certain options. For example, social security allows those 
collecting benefits to earn a certain amount of money before 
benefits are reduced. The rules for computing the social security 
reduction vary between the first year (if less than the calendar 
year) and the second year. Following the general session, the
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employee and, frequently, the spouse schedule an individual 
counseling session to address specific, personal questions with a 
planning specialist (Tocco and Ingram 1985, pp. 42-43).
Some common factors included on the pension portion of the 
benefit statement include lump-sum payments, monthly annuity, 
and/or monthly annuity with surviving spouse benefits. in addition, 
the effects of alternative retirement dates (delaying retirement 
one, three, or five years) or dates for beginning to receive benefits 
are detailed. During the individual counseling session with a 
specialist, specific figures are discussed as well as contingencies.
Indirect financial issues
Indirect financial issues can be segmented into two basic 
categories: legal and insurance. Legal issues include trusts, will 
preparation, inheritance taxes, property ownership, and estate 
planning. It is common to consult individually with an attorney on 
these matters. However, discussion led by a preretirement planning 
specialist provides the employees with background, confidence, and 
some questions to approach their private attorney (Arnone 1982).
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Insurance issues involve: life insurance options, health 
insurance, nursing home, and long-term or catastrophe insurance. 
Generally, these matters are resolved using the family insurance 
agent. With life insurance the concerns focus on level of coverage 
and beneficiary. With health insurance the concerns include 
availability, conditions under which one can be dropped, and rate 
management. With nursing home insurance the concerns focus on 
protecting the estate. The final insurance issue, long-term or 
catastrophe insurance, deals with security and safety blanket 
concerns. Again, as with legal concerns, inclusion in a 
preretirement planning program helps employees understand the 
issues better and prepares them to ask better questions when 
dealing with their insurance agents. It is a confidence building 
effect (Arnone 1982).
In summary, the individual needs to develop confidence by 
considering the financial component for his/her preparation. When 
confidence is in place on the financial component of preretirement 
planning, one can begin to look at the quality side of preretirement 
planning or the non-financial issues.
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Non-financial Issues
The financial issues associated with retirement require 
attention. Not always so obvious nor so well attended are the non- 
financial issues including the state of mind of the retiree. Lumsden 
(1978) observed:
Insofar as content goes, the content emphasis has been 
very narrow; the focus has traditionally been upon financial 
matters only. The research of Hunter (no date) and others 
shows this to be a serious weakness of preretirement 
education programs in the past . . . And finally, 
preretirement education programs in the past have 
virtually, if not altogether, ignored the important 
affective and preconceptual conditions which are 
known to influence the individual's successful adjustment 
to retirement (pp. 383-384).
While Lumsden spoke of affective and preconceptual 
conditions, Henry David Thoreau (1951) talked of endeavors to meet 
one's dreams:
I learned this, at least, by my experiment; that if one 
advances confidently in the direction of his dreams 
and endeavors to live the life which he has imagined, 
he will meet with success unexpected in common 
hours (pp. 343, 345).
Both Thoreau and Lumsden knew the power of expectancy. The 
non-financial issues of retirement are issues of expectancy in 
lifestyle. As a 79-year-old man wrote: "Good retirement life is not
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just monthly income sufficient to live a reasonably good existence. 
Half of it-on, I don't know whether 50/50 or 40/60 or whatever—
has got to be state of mind" (Milletti 1987, p. 39).
The non-financial issues are discussed in five parts. The 
first part, "General aging," reports some of the physical changes and 
personality changes of normal aging. Then a series of four parts, all 
relating to retirement lifestyle, are presented. Discussed in these 
parts are transition ana structure; relationships, roles, and 
socialization; activities and volunteering; and relocation.
General aging
According to Allport, aging is a process of becoming, an 
ongoing process (quoted by Scambler 1983, p. 29). Thus aging in and 
of itself is not a disease. Levinson (1978) explained aging as, "the 
character of living is altered in fundamental ways as a result of 
numerous biological, psychological and social changes" (p. 34).
Although one may remain biologically healthy and vital, one 
experiences an increasing frequency of death and serious illness 
with friends, relatives, and colleagues. These are reminders of the 
decreasing vitality and capacity which one will eventually face.
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Aging is a gradual process. The more serious effects of aging do not
occur until much later than commonly thought (Dychtwald and 
Flower 1989, pp. 34, 37). Bane (1988), author of the RESOURCE 
MANUAL: Information for Carecnvers of the Elderly, identified the 
following key points regarding the normal biological aging process:
•The skin loses some of its elasticity and has a 
decrease in subcutaneous fat.
-An older person may have a hard time adjusting 
body temperature and is susceptible to hypothermia, 
heat stroke, and heat exhaustion.
-Because of a normal decline in muscle fiber, the 
muscles become less elastic and less flexible.
-Osteoporosis, or porous bones, is particularly a 
problem for older women.
-Prostate problems are common in men over 50.
-Aging changes in vision are often caused by: the lens 
yellowing, becoming more rigid, and being less pliable.
-Some hearing loss is common in the elderly.
-Increase in cholesterol may cause restriction in blood 
vessels, thus decreasing the heart function.
-The heart may require longer rest periods between beats.
-Sexual functioning changes little because of aging.
-Information stored in the brain is unaffected by age.
However, an older person may take longer to retrieve
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The reality is that there are normal and abnormal changes
which occur as people grow older. As stated earlier, people over
sixty-five account for approximately the same level of hospital
admissions as they account for in the general population. Also, the
average age at which someone enters a nursing home is eighty.
45
this information.
-Most older persons go through periods of emotional 
adjustment because of many losses and stress (p. 40).
Comrie (1985) suggested that employees approaching retirement
should take a self-test on health issues to help develop an
information base.
Another biological issue is the difference in longevity 
between the sexes. In 1984, there were 10.4 million single women 
over sixty-five and only 2.7 million single men. There are five times 
as many widows as widowers. Seventy-five percent of older men 
are married by contrast with only 40 percent of older women. Fully 
half of the women over sixty-five are widows, 6 percent have never 
been married, and 4 percent are divorced (Dychtwald and Flower 
1989, p. 224). While a few women are reported by Paul Harvey as 
part of a champion marriage couple, many more women are 
experiencing widowhood. "People who could survive nicely as one- 
half of a married couple often find life to be a real struggle once 
they are alone" (Dychtwald and Flower 1989, p. 239).
In addition to the physical changes of aging there are normal 
psychological and social changes as well. Aldous (1978) reported 
that the elderly are more willing than youth to accommodate the
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demands of another. Also, the elderly tend to h ve an introverted
focus and are concerned with their physical functions and emotions.
But if older people are less concerned with achievement 
values and currying favors, they do stress the possession 
of personal qualities like honesty, loyalty, dependability, 
and religiousness as having to do with goodness in terms 
of morality (Aldous 1978, pp. 199-200).
Following the mid-life transition occurring somewhere 
between ages forty and forty-five, man becomes increasingly 
concerned with institutions and their enduring value. Now man 
becomes more interested in making charitable contributions and 
helping with worthy causes. The well being of the community, 
church, college, union, and profession achieve a heightened 
importance (Levinson 1978, p. 219).
Furthermore, the elderly are less concerned with making
money and have a heightened appreciation for a loving relationship,
relaxation, and conservation (Aldous 1978, p. 200). Levinson (1978)
reported the importance of a man's legacy:
A man's legacy is what he passes on to future 
generations: material possessions, creative products, 
enterprises, influences on others . . . Although the real 
value of a man's legacy is impossible to measure, in 
his mind it defines to a large degree the ultimate 
value of his life-and his claim on immortality (p. 218).
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Eventually one reaches a reconciliation point where the flaws 
and corruption of life are viewed. At this point one makes an inner 
peace. ". . . this inner sense does not keep a man from fighting for 
his convictions; but it does enable him to fight with less rancor, 
with fewer illusions and with broader perspective" (Levinson 1978, 
p. 38).
Retirement lifestyle—transition and structure
Retirement can be defined as a point in time or as a period of 
time. Lifestyle can be defined as one's particular way of living life. 
Regardless of the definition, there is a transition of lifestyle 
characterized by increased freedom (AARP 1987, p. 1) which creates 
both anxiety and excitement, desire for and fear of retirement 
(Feuer 1985, p. 51). As the retirement date approaches, the 
predictable tension rises in the form of anticipatory cognitions of 
lack of control. The future retiree questions his/her financial 
preparation as well as how to manage all the free time. Although 
the potential retirees have some immediate plans or projects, a 
retirement lifestyle is a series of selected or created patterns and 
tendencies. Becker, Trail, Lamberts, and Jimmerson (1983) provided
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insight into time utilization when they stated: "One of the main 
things most retired people come to realize is that the way they have 
spent their working years h*.s just about everything to do with the 
quality of life they're having in retirement" (p.10). An individual 
can be prepared for a lifestyle apart from one's job identity.
However, Siegel (1986) stated: "But old patterns, though painful, are 
easier. Change is difficult, uncomfortable, and frightening. That's 
how we know we're changing" (p. 96).
One difficult transition in lifestyle is with time management. 
Keeping active and involved is not easy after dedicating one's 
working career to a profession which is highly time structured. 
According to Deal and Spady (1985), schools are controlled by the 
calendar, the schedule, and the clock. The heroes and heroines, rites 
and rituals, and ceremonies and networks of the school are well 
defined and focused on time. The lifestyle of educators, then, is 
organized around this time structuring. Different months have 
different but consistent images. September suggests the beginning 
of school and December suggests a holiday vacation. In athletics, 
February and March are the tournament months. May signals the 
prom, school picnics, concerts, and the close of the year. Within the
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school day there are
start, recess, lunch, passing between classes, and dismissal at 3:30
p.m. Finally, within the hour, there are the ceremonies and rituals of 
the class, such as taking roll, introducing the lesson, guiding
practice, providing independent practice, and watching the clock in
anticipation of the bell. The retiring teacher or school
administrator gives up this highly and externally lime structured
environment for a self-designed time structure. The following two
quotes provide some insight into the transition.
We planned very carefully for my husband's retirement. 
We had saved for years in order to make a long trip to 
break the pattern of daily commuting, to remove him 
from any temptation to check on his successor, and to 
get away long enough and far enough to get some 
perspective on our new circumstances and make plans 
for the future (Milletti 1987, p. 36).
A 69-year-old man recalls how he adjusted: "I do 
miss the classroom-the lectures and the contacts 
with the students. I always found the classroom and 
teaching to be great tranquilizers. I miss the social 
aspect of academia, such as having lunch with 
colleagues and the congenial association with many 
of my colleagues during the working day. I am not 
sure that this is a drawback because the pace is 
slower. This means that one has to make adjustments 
in one’s lifestyle. This is a problem that many 
retirees do not or can not solve. I did have a problem 
in settling down, but with a wide selection of hobbies
rituals and ceremonies, such as nine o'clock
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and activities it was quickly and satisfactorily 
resolved (Milletti 1987, p. 36).
Retirement lifestyle-relationships, roles, and socialization
Another major influence on lifestyle involves relationships
and roles. According to Feuer (1985), "The fact that relationships
with a spouse and family change drastically at the time of
retirement cannot be denied" (p. 5). According to Siegel (1986), the
absence of a support relationship is a cause for problems:
The common denominator in all depression is a lack of 
love or a loss of meaning in life, at least as perceived 
from the depressed person's point of view. Illness then 
often functions as an escape from a routine that has 
become meaningless (p. 76).
During employment, one's role in the family may have been 
income. That role is now vacant. New roles must be defined. 
Adjustments are necessary in both attitude and role. For example, a 
couple may have lived together for forty years but a substantial part 
of that time was spent apart. When one considers the waking hours, 
a person easily spends half of his/her tirru >• y from the spouse. 
With retirement, this relationship changes. , the couple is 
together nearly all the time and much of this free time occurs in the
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setting of the home (Aldous 1978, p. 198). This can require a 
dramatic adjustment in attitude and roles (AARP 1987, p. 2). As 
Aldous (1978) observed, new roles will need to be learned and 
practiced.
Men are under greater pressure to modify their self­
conception based on the instrumental role of being a 
good provider or a competent workman to one centered 
more on family life. If they engage in more activities 
about the house, the gender-based ascribed 
differentiation of marital roles between the male's 
provider responsibilities and the female's homemaking 
duties necessarily break down.
Unless men's self-conceptions depart from ascribed 
masculine characteristics, their retirement is a period 
largely devoid of meaning (p. 202).
The realignment of the gender-based homemaking duties and 
the companionship of shared household activities, as well as the 
common interests these activities create, cause both the husband 
and wife to report more satisfaction with their marriage (Aldous 
1978, p. 203).
Despite the attendant difficulties, both husbands and 
wives are happier in the aging period when they emphasize 
mutual help, companionship, and affection rather than 
trying to maintain the segregation of daily role activities 
characteristic of the preretirement period (Aldous 1978, p.
204).
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Part of the relationship and role adjustment involves support
systems and socialization. People are social beings. The need for
attention and the opportunity to give attention are basic human
needs. Abraham Maslow (1970) described the need as belongingness:
If both the physiological and the safety needs are fairly 
well gratified, . . .  He will hunger for affectionate relations 
with people in general, namely, for a place in his group or 
family, and he will strive with great intensity to achieve 
this goal (p. 43).
In preparation for retirement, one needs to take inventory of
one's friends, relatives, associates, colleagues, clubs, organizations,
institutions, and neighbors. One's emotional and psychological
health is affected by and served by each of these. Some provide
companionship, others provide recognition, and still others provide a
sense of being needed (AARP 1987, p. 2). According to Ashworth and
Mael (1989), one function ; f social classification of the Social
Identity Theory (SIT) is to enable the individual to locate or define
himself or herself in the social environment.
According to SIT, the self-concept is comprised of a 
personal identity encompassing idiosyncratic 
characteristics (e.g., bodily attributes, abilities, 
psychological traits, interests) and a social identity 
encompassing salient group classifications. Social 
identification, therefore, is the perception of oneness
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with or belongingness to some human aggregate 
(Ashworth and Mael 1989, p.21).
The literature suggests some differences in the socialization 
process for the genders. Aldous (1978) reported that men have more 
problems in this area:
Unless they retain, or find new outside interests and 
contacts, men are increasingly dependent on their 
wives for association and care as friends on the job 
fall away and household chores remain a mystery.
Women in contrast have cultivated the sociability 
skills and social networks of kin and friends that 
provide an alternate source of companionship to 
their husbands while still retaining household 
interests and skills (pp. 207-208).
Transition to retirement may be easier for females than males in
reference to socialization. During employment, males tend to
develop work-related relationships, while women tend to develop a
network of relationships without a central theme, like work. With
retirement, males begin to experience discontinuity as they tend to
drift away from their colleagues while the female's interoersonal
social network is less affected. The nurturing nature of the female-
developed relationships enables women to maintain their social
support system. There are two major effects of this phenomenon.
First, retired couples tend to follow the wife's social network in
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socialization. Second, the disproportionate number of widows 
present fewer societal problems than a disproportionate number of 
widowers would (Aldous 1978, p. 208).
Regardless of gender or marital status, relationships define 
one's support systems. Since life presents a variety of situations, a 
variety of support systems is needed.
Retirement lifestyle—activities and volunteering
Another important element of one's lifestyle is the set of 
activities one chooses to be involved with. What sounds simple may 
in reality be quite complex due to the loss of distinction between 
work and play/leisure. If one attained most of one's status, 
pleasure, and prestige from work, the transition can be difficult 
(AARP 1987, p. 2). During the employment years, one's sense of 
contribution or identity tends to originate with work. In retirement, 
the challenge is to continue to feel that what one is doing is making 
a contribution in a satisfactory way to the person involved 
(Scamoler 1983, p. 30). As Lumsden (1978) stated: "One apparent 
factor that leads to effective versus ineffective adjustment to 
retirement is the individual's ability to create patterns of activities
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that serve as effective substitutes for occupational activities" (p. 
379). This suggests that retirees should not wait for an opportunity 
to be happy but should create the opportunity. Retired people need to 
get involved outside of themselves.
Christopher Hallowell (1985) observed: "The key to 
successful aging is involvement People who age the best tend to be 
involved in various interests; they are involved with people; they are 
curious and they are flexible" (p. 26). Retirement and its now found 
freedom can be the opportunity for recreational travel, causes to 
pursue, activities to engage, arid dreams to be made real. As Thoreau 
(1951) stated, "If you have bbilt castles in the air, your work need 
not be lost; that is where they should bo. Now put the foundations 
under them" (p. 345). One needs to identify one's needs and desires 
and begin making a plan to address them.
The retiree needs to engage in activities which stem from 
his/her own creative energies rather than from external pressure 
and financial need. The sense is one of having paid one's dues to 
society, earning the right to do what is most important to 
himself/herself. The retiree is beyond the distinction between work 
and play (Levinson 1978, p. 36).
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Mobily (1984) believed there are two basic views of 
retirement. One view is that retirement is a traumatic event 
followed by an identity crisis due to one's difficulty in justifying a 
leisure role. The second view argues that most successful retirees 
continue mid-life leisure roles into their senior years (p. 6). 
According to Mobily (1984), leisure activities are justified as an 
earned benefit of work. Retirement causes the loss of the 
justification for leisure cr play activities. Miller (1965) suggested 
that organizations fill this void (p. 3). Also, the activities of 
volunteering and continuing education can become justification for 
the pursuit of leisure activities (Mobily 1984, p. 6). This point of 
view also is supported by Ashworth and Mael (1989) and the social 
identity theory.
If a sense of accomplishment provides the justification for 
leisure activities, then activities need to be divided into two groups. 
There are those activities which provide a sense of meaning and 
those activities (leisure) selected as a benefit of that earned sense 
of meaning. This sense of meaning can be generated from a variety 
of sources involving others such as volunteering, family service, 
continuing education, or public service or through personally
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centered activities, such as gardening, home improvement projects, 
or household chores (Mobily 1S84, p. 7).
Retirees typically cultivate a wide variety of activities.
Some activities are very absorbing, others are an extension of 
interests developed prior to retirement, and yet others are 
activities they have wanted to engage since youth. Activities can 
vary from travel to volunteering, from crafts and hobbies to 
continuing education, and from political to organizational 
involvement. The activities one chooses can provide pure enjoyment; 
personal and spiritual growth; structure to daily living; 
entertainment and adventure; greater self-esteem; ego satisfaction 
and recognition; friendships; and opportunities to develop new skills 
and contribute to the pleasure, growth, and well-being of others 
(AARP 1987, p. 6). After describing the variety of her activities, a 
seventy year old widow responding to a TIAA-CREF survey stated, "It 
must be rather sinful to be able to indulge one's self this much" 
(Milletti 1987, p. 57).
The importance of activities was reported by Lumsden
(1978):
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. . . [Cjontented and happy retirees appear to be individuals 
who have created for themselves patterns of activity which 
serve as effective substitutes for their jobs. . . . these new 
patterns of activity do indeed involve work, although not 
necessarily in an occupational sense and not necessarily 
for financial gain (p. 377-378).
There is the practical side to the importance of developing leisure 
retirement activities prior to retirement in that often, with 
retirement, a smaller amount of income is available to permit 
experimenting with new or expanded activities (Aldous 1978, p.
The 1982 TIAA-CREF survey reported the recreational
activities TIAA-CREF retirees pursue as:
. . . reading (92%), socializing with friends on a regular 
basis (75%), gardening and home improvement (71%), 
recreational travel (66%), hobbies/crafts (61%), 
writing, painting, or other creative pursuit (43%), 
religious or church activity (37%), community service/ 
political activity (35%), sports or physical fitness 
program (33%), professional or other job-related 
organizations (32%), Civic, fraternal, or other forma! 
group (31%), educational programs (28%), and retirees 
club or organization (23%) (Milletti 1987, p. 59).
One major group of meaningful activities is volunteering. 
Volunteering provides an opportunity for retirees to influence the 
institution and quality of life they wish to pass on. Volunteering 
can provide a sense of identity, self-worth, and usefulness as well
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as structure, status, and opportunities for socialization which work 
formerly provided (AARP 1987, p. 6).
In conclusion, activities may be a way to cope with 
potentially empty days or to challenge one's intellectual curiosity or 
work on one's legacy. The motivation for specific activities is as 
varied as the list of activities itself. "An important goal of 
retirement planning is to identify your particular needs and desires 
and then find activities that will help you satisfy them” (AARP 
1987, p.6).
Retirement lifesty le-re locatiqn
An early focal decision of one’s retirement lifestyle is where 
to reside. Since 94 percent (Comrie 1985, p. 106) choose not to 
relocate, the process of making the decision is probably more 
important than the decision made. The process helps one to sort out 
what is important and what is not important as well as what 
lifestyle one desires and what lifestyle one can afford. The 
elements affecting the decision seem to focus in three components: 
climate, services, and lifestyle desired.
5 9
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Comrie (1985) provided nine issues retirees should consider 
when evaluating a potential new home:
1) The proximity of good medical facilities
2) The proximity of leisure activities and interests
3) Availability of part-time work
4) Proximity of family and friends
5) Climate
6) Transportation
7) Demographics of the new neighborhood
8) Overall living costs in comparison to present location
9) If married, the interests and needs of both spouses (p. 1OF
An approach Comrie (1985) suggested for resolving these issues is 
to develop a pro and con list for each issue (pp. 106-107).
In summary, there are a number of non-financial issues 
intertwined as lifestyle and there is much information on genera 
aging to be shared. The best approach to quality retirement may 
include a combination of openness to change, openness to sharing 
and planning. The result of preretirement planning of non-financial 
issues is as much attitudinal as substantive. Those without the 
benefit of preretirement planning are more likely to have the pas 
orientation ("retirement from") in their retirement lifestyle while 
those utilizing preretirement planning are more likely to have a 
future orientation ("retirement to") ascribed to their retirement 
lifestyle (Scambler 1983, p. 29).
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Public School Policies and Programs
A search for public school district policies, practices, and 
programs focused on preretirement pianning with an emphasis on non- 
financial issues was initiated through Educational Research Service, 
Inc. (ERS). ERS is an on-call information service operated by a 
consortium of educational organizations and is affiliated with the 
National School Boards Association. The sample policies and 
programs presented are illustrative, not exhaustive. The examples 
were supplied by ERS and by an earlier ERIC search.
School Policies
Granville Exempted Village Schools (1974) of Granville, Ohio, 
served 1,675 students in grades K-12. On May 20, 1974, the Board of 
Education of that district established a professional retirement 
policy. The policy is a reimbursement procedure for unused sick 
leave referred to as severance pay. The policy established a formula 
for computing the benefit, deadlines for eligibility, and maximum 
entitlement (np).
Washington Elembntary School District (1978) of Phoenix, 
Arizona, served 24,205 students in grades K-8. A retirement policy
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for professional staff members was established on August 24, 1978. 
The policy established the exceptionality procedures for an 
employee desiring to remain an employee following his/her 70th 
birthday (np).
Wichita Public Schools of Wichita (1979), Kansas, served
43,571 students in grades K-12. A retirement policy for
professional staff was established in January of 1979. The policy
outlined the procedures which were to be followed to retire any
employee who attains the age of seventy on or before the 31st of
July. The procedure directed the administration to meet with
retiring employees in August and February to review factors related
to their retirement. The policy stated:
Through the use of group conferences, printed information, 
and individual counseling, administrators are to work with 
those individuals approaching retirement age in an effort 
to assist them during the period of change (Wichita 1979, np).
On the social responsibility continuum, described earlier, the 
Phoenix policy would be considered "socially obligated." The policy 
indicated that the school district will follow the law as established 
in the 1974 Employee Retirement Income Stabilization Act (ERISA). 
Also, the Granville policy reflected a "socially obligated" philosophy;
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however, with more background information it is possible that the 
policy could be considered "socially reactive."
The Wichita policy statement is "socially reactive." The 
policy directed the administration to go beyond the legal and 
economic interests of the organization and address the district's 
social responsibilities regarding retirement. The Wichita policy 
could be considered "socially responsive” depending on the content of 
the information and the intent. If the content looked beyond the 
organization's responsibility and addressed the retiring employee's 
needs in a proactive fashion, then the policy could achieve the level 
of "socially responsive.” If the intent was to look at the employer- 
employee relationship only, then it is questionable if the policy was 
"socially responsive." However, if the policy's intent was to 
consider the greater society and its benefit through this retirement 
policy, then the policy-practice would definitely be "socially 
responsive."
School Programs
Four programs developed by school districts which related to 
this study were reviewed. The four were Cobb County Public Schools
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of Georgia, Palo Alto Unified School District of California, San Juan 
Unified School District of California, and Kent School District of 
Washington.
Cobb County preretirement program
The Cobb County (Georgia) School District served 
approximately 54,770 students. Around 1978, two retiring 
employees failed to meet an application deadline to receive 
retirement benefits. This cost the employees one month's benefits. 
It also became the impetus for the district practice to avoid future 
recurrences. Each spring,; in April, a seminar was to be held for all 
retiring employees regardless of classification. Spouses were 
encouraged to participate. At the seminar, representatives of 
financially-related programs (pension, social security, insurance, 
and credit unions) presented options, answered questions, and 
assisted retirees in completing the paperwork. "Everything that 
needs to be done can be completed on the spot” (Tocco and Ingram 
1985, p. 41). The seminar included a luncheon honoring long-term 
employees. Retiring employees received the entire day off with pay.
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Following this initial experience, the school district 
recognized a need for retirement planning five or ten years in 
advance of the retirement date. Consequently, a preretirement 
workshop was to be conducted every other year for employees with 
twenty-five years of experience. The agenda focused on financial 
issues of preretirement planning.
In 1982, Cobb County schools initiated an individual 
counseling program. This functioned by having the district personnel 
administrator meet with every retiring employee between December
and April to discuss financial readiness for retirement.
In 1983, a reception-conference was initiated involving the 
retired teachers. This was to be a public relations program. The 
focus of this program was to keep the retired informed about 
proposed changes in the retirement system. Also, linkages were 
established fcr those contemplating retirement to meet with those 
retired. The district's philosophy was, "We can give them technical 
information, but only our retirees can advise them on the emotional 
aspects of retirement and adjustments they will have to make” 
(Tocco and Ingram 1985, p. 43).
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Palo Alto Unified School District
The Palo Alto (California) Unified School District operated a 
preretirement employment program. This was a phased retirement 
program. Employees can select one of two options-percentage or R 
5, options discussed below. Under both options, the employee 
continued to receive fringe benefits. Once an employee elected to 
enter either program, that employee could not return to regular 
employment in the district.
With the percentage option, the employee did not enter the 
State Retirement System (STRS). Their service under this option 
earned them credit in the STRS proportionate to their service. Under 
the percentage option, the employee was required to provide thirty 
days of service. The salary was computed as a percentage of the 
highest salary actually earned. The percentage ranged from 30 
percent to 50 percent depending on the plan selected.
With the R-5 option, the employee entered the STRS and 
received benefits while being employed part-time by the district.
The earnings from the district were limited to $5800 in 1984.
Twenty days of service were required under the R-5 option. An
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employee could transfer from the percentage to the R-5 option but 
not from the R-5 to the percentage option.
There was an annual renewal for each option. Employees 
could elect to stay in the program until age sixty-five. All 
arrangements are contractual and no more than 5 percent of the 
employees could be in the program. If more than 5 percent desired 
participation, then seniority was used to determine involvement 
(Walker 1984, rip).
San Juan Unified School District
The San Juan (California) Unified School District program 
was called a Preretirement Reduced Workload Program. To qualify, 
employees must have been fifty-five years of a.je or older and must 
have been employed with the district for a minimum of ten years.
The minimum part-time employment option was one half year which 
could be served in half days all year or full days one half of the year. 
The compensation was proportionate to time served. The employee 
continued to be eligible for all fringe benefits. The relationship was 
contractual and could remain in effect until the age of sixty-five.
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San Juan also offered an Early Retirement Incentive Program. 
Under the program, employees had the option to enter the STRS and 
work part-time for which they received between $1,000 and $5,000 
(Schromm 1983, np).
Kent School District
The Kent (Washington) School District (1983) developed a 
"Pre-Retirement Planning Guide." The philosophy of the program was 
summed up in the statement: "Just as you prepared in school for 
your career years, you should prepare now through careful advance 
planning-for your retirement years" (Kent 1983, p. 2). The Kent 
guide was designed to introduce retirees to the important elements 
of retirement planning. The elements addressed were: Challenge of 
Retirement, State Retirement Benefits, Federal Benefits Program, 
Financial, Legal, Tax, Health, Use of Time, Attitude Toward 
Retirement, and other. Each section of the sixty-eight page 
document was designed to stimulate thinking and build awareness of 
alternatives.
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Summary
In summary, the literature supports the attitude that 
preretirement planning as an employer-sponsored program is 
appropriate from general, demographic, and social responsiveness 
viewpoints. For many organizations preretirement planning is the 
last vital stage of employee development (Feuer 1985, p. 53). One 
modern approach to motivating the worker is to attend to his or her 
needs with the expectation that the worker will attend with 
enthusiasm to the employer's needs resulting in productivity 
enhancement. Paul Meyer said, "The thing is, you've got to give a man 
the opportunity to satisfy most of his primary desires right on the 
job before he'll go all out for you" (quoted in Van Fleet 1968, p. 1).
From a demographic viewpoint, preretirement planning is 
essential. The number of people over sixty-five will increase by 7.5 
million to 39.2 by 2010. This is nearly a 24 percent increase in 
twenty years. Preretirement planning is socially responsive and 
desirable in that it is proactive and anticipatory of employee needs. 
Also a socially responsive approach seeks to make this a better 
world to live in. Quality preretirement planning programs will cover 
both financial and non-financial issues. Financial preparedness
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provides the opportunity to retire but the quality of retirement life 
is related to the preparedness for the social, psychological, and 
transitional retirement issues.
The methodogy included in the next chapter was designed to 
examine the perceptions of retired teachers. The perceptions were 
elicited as a means to understand and improve preretirement 
planning programs.
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CHAPTER III 
METHODOLOGY
The purpose of this study was to identify perceptions about 
retirement and to solicit suggestions regarding retirement planning 
from retired public school educators. In addition to perceptions 
about preparation for retirement, a major segment of the study 
focused on specific r,on-financial issues. Issues such as 
relationships, relocation, use of time, volunteering, and housing 
were discussed in the previous chapter and analyzed in the next 
chapter. The writer's primary interest was in developing a data base 
about the non-financial issues of retirement leading to the design of 
a preretirement preparation planning program. Also, by providing a 
data base, this survey was designed to policy makers such as
agency and school district administrators in making better program 
decisions.
The survey instrument was designed to collect both 
quantitative and qualitative information from selected retired
71
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educators-the voices of experience. The survey items were 
organized into three categories: Background Information,
Preparation Information, and General Information. The survey items 
were classified further into three subcategories: demographic, 
analytical, and dest ntive. The responses to "demographic" items 
provided the analysis L 'is to answer research questions two 
through six. The response, to "analytical" items provided the data to 
determine whether differences or relationships between or among 
the basic demographic groups existed. The responses to 
"descriptive" items provided data to be reported. Collectively, the 
"analytical" and "descriptive" information provided the answer to 
research question one regarding perceptions. More specific 
information regarding the methodology employed in this study is 
summarized in the following sections: Sample, Instrument 
Development, Procedure, and Treatment of the Data.
Sample
During the formative stages three states were selected for 
the study, but only North Dakota state officials were willing to 
assist in making annuitant addresses available. Retirement
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officials in Oregon and South Carolina cited trustee policy regarding 
confidentiality as a reason for not participating. A total of 3933 
North Dakota retired teachers were receiving annuities in 1989. A 
simple random sample of 393 or 10 percent of the annuitants were 
surveyed.
Instrument Development
Perceptions of retired educators were secured using an 
instrument designed by the writer. Although a few items were 
asked regarding financial aspects, including health insurance, the 
primary focus was on non-financial issues. The instrument 
development also reflected the writer's readings and thoughts in 
addition to the adaptations from the 1982 and 1988 TIAA-CREF
surveys and subsequent reports.
The survey instrument was organized into eight components- 
Part I: Individual Preparatioh, Part II: Employer Involvement, Part 
III: Activities, Part IV: Residence and Relocation Issues, Part V:
The Retirement Decision, Part VI: Attitude Towards Retirement,
Part VII: General Advice, and Part VIII: Background Information.
The survey items were categorized according to one of three
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purposes: demographic, analytical, and descriptive.
The "demographic" items enabled the writer to identify 
gender, marital status, age^ and age at retirement. These items 
were contained in Part Villi Background Information. The 
"demographic" and "analytical" items regarding the nature of 
separation were included in Part V. It was believed that, by 
positioning this question later in the instrument, the probability of 
arousing uneasy feelings was minimized. In addition, if uneasy 
feelings regarding the nature of separation were wakened, such 
would have a minimal influence on other responses. The analysis 
based on the satisfaction/dissatisfaction demographic was 
determined by seven items contained primarily in Part VI, Attitudes 
Towards Retire ent. A six point rating scale anchored with 
descriptions was provided for respondents to indicate their levels of 
satisfaction on even satisfaction components: preparation, health, 
financial situat n, social relationships, residence, famiiy 
relationships, and lifestyle. The cumulative mean score was 
determined. Th , served as the first basis for analyzing and 
answering research question two.
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The "analytical" items provided information for analysis in 
relation to the various demographic information previously 
described. The "descriptive" items provided information to be 
reported. Four open-ended items were included in the descriptive 
category to seek additional insights and serendipitous effects. In 
general, the goal of the writer was to search for a fuller 
understanding of the contemporary phenomenon of retirement within 
the real life context of the retired public school educator.
After initial development and organization, the survey 
instrument was juried by a panel including experts from the 
University of North Dakota. After consideration of the experts' 
opinions, the writer modified and field tested the survey with 
selected members of the Grand Forks (North Dakota) chapter of 
Retired Teachers Association.
Twenty members of the Grand Forks retired teacher's 
organization voluntarily completed the instrument and mailed their 
responses anonymously to the writer. Analysis of their responses 
indicated two questions, needed restructuring to eliminate confusion. 
In addition, discussion with the chapter President led to the 
inclusion of a new question addressing the level of identification
v __
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one experiences with work while working. None of the teachers 
involved in the field testing were included in the sample. Finally, 
the survey was reviewed and approved for distribution by the 
University of North Dakota Human Subjects Review Committee.
Procedure
A cover lettor (Appendix A) and survey instrument (Appendix 
B) were mailed to each person included in the sample in early 
December 1989. One hundred sixty-nine were returned of the 393 
mailed. A second mailing was sent in January of 1990 from which 
105 were returned, for a total of 274 representing a 70 percent 
return and a 7 percent sampling of the population. Sixteen of the 
surveys were returned but not completed. Accompanying notes 
indicated that the retiree was dead and the retirement annuity was 
going to a surviving spouse (nine incidences) or the retiree was 
disabled to the degree that survey completion was impossible (seven 
incidences). The response rate was considered sufficient to make 
generalizations from the analysis of the data.
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Treatment of the Data
A major focus of the study was to secure, tabulate, report, 
and analyze responses to the several items asked. To accomplish 
this purpose, the writer employed three strategies: reporting data, 
analyzing data, and synthesizing open-ended data. The grouped data, 
by itself, answered research question number one regarding 
perceptions. The analyses of "analytical" data provided the answers 
to research questions two through six.
Major analysis variables focused on gender, marital statu- 
current age, age at retirement, length of retirement, and nature of 
separation (forced/voluntary). In addition, respondents rater heir 
satisfaction level on a six point satisfaction-dissatisfact 
continuum for each of seven issues. Reliability analyses \ ore 
conducted with the seven items. The combined mean wr> used with 
the "analytical" data to determine relationships.
The Statistical Package for the Social..Science. (SPSSxl was 
used for managing, analyzing, and displaying data. Frequency 
distributions as well as other descriptive analyses were completed. 
Substantive responses to "analytical" items (forty-two in total) 
were analyzed against the several "demographi-" analyses items to
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answer research questions two through seven. Pearson product- 
moment correlation, Chi-square, and one-way analysis of variance 
(ANOVA) statistics were used to determine the presence of 
significant relationships between the "demographic" and "analytical" 
data. In the case of the Chi-square, analysis of cells was conducted 
when a significant relationship was determined.
In addition, the intercorrelational measure of factor analysis 
was used with two sets of items. Factor analysis was conducted 
with the twenty-seven retirement and general aging preparation 
issues and the thirteen items focused on activities. Factor analysis 
determined both if underlying structures existed as well as the 
degree to which any item belonged in a particular group of variables.
It was anticipated that much insight could be derived through 
the "descriptive" items. Therefore, several items were identified as 
"descriptive" during the instrument development phase. The 
"descriptive" items generally were either open-ended or multiple 
choice items. The analysis of open-ended items began by entering 
all statements on a microcomputer word processing program. Each 
comment was given a key word descriptor. The key word became 
the basis for grouping, analyzing, and characterizing comments.
7 8
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This permitted the determination of patterns and themes. The 
responses to multiple choice "descriptive" items were reported and, 
where appropriate, were analyzed using frequencies, percentages, 
means, and standard deviations.
The collection of data on the non-financial issues of 
retirement was necessary in order to develop a better understanding 
of this significant event. Data from this survey are presented and 
analyzed in the following chapter.
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CHAPTER IV
PRESENTATION OF THE DATA
The purpose of this chapter is to present the data that reflect 
the perceptions of retired teachers of North Dakota. The results of 
the study are presented in three sections. The first section contains 
the quantitative data secured from the survey of retired teachers 
and is titled "Quantitative Data." The second section contains the 
statistical analysis of data related to the research questions and is 
titled "Research Questions.” The third section contains the 
comments received from retired teachers and is titled "General 
Comments."
The quantitative data will be reported in six subsections: 
Sample Surveyed, Individual Preparation, Employer Responsibility, 
Activities. Residence and Relocation Issues, and Retirement
SO
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Decision. These headings reflect sections of the instrument 
employed to secure responses.
The sample is described in seven parts: general description, 
gender, marital status, age, satisfaction, separation, and 
identification with work. With the exception of general description 
and identification with work, the parts represent a variabie used to 
address a research question.
General description
Of the 393 surveys mailed, 274 were returned for a 69.7 
percent return. Since the sample was 10 percent of the total 
population, the return represents just, under 7 percent of the 
population. This level of response was considered adequate for 
drawing generalizations from thie data. Of the surveys returned, 
twenty-two were not usable for disability-related reasons. The 
following two quotes without attribution are representative of this 
group.
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Tho person to whom tb;s questionnaire was addressed is 
confined to [a] nursing home and has Alzheimer's disease, 
and is totally incompetent. So [I am] returning your 
questionnaire. Sorry. Guardian
I'm returning this because I cannot see to read (except 
headlines). So must decline doing this for you. It is not 
marked in any way, so you can use it with some one else.
I regret I must do this, but it is an impossibility.
I need assistance in caring for our own business.
Thus the actual sample was reduced to 252. For reasons 
unknown, respondents, on pccasion, chose to ignore or not respond to 
a particular question. The actual usable data (the "N") for any 
question are indicated in the tables.
Gender
One of the demographic characteristics sought was the 
gender of the respondent. The response to the gender question is 
detailed in table 1. Frequencies and percentages are provided. This 
is the basic information used later to analyze other survey data to 
answer research question number three.
Of the respondents, 172 were female and sixty were male. 
Approximately three of every four surveys returned were completed 
by a female. Twenty respondents chose not to complete this item.
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Four possibilities were investigated regarding marital status 
The response to the marital status question is detailed in table 2. 
Frequencies and percentages are provided. The categories are 
reported from highest response to lowest. This order is not 
necessarily the same order of the survey instrument. This is the 
basic information used later to analyze other survey data to answer 
research question number four.
Over 46 percent of the respondents indicated they were 
married. Over 34 percent of the respondents indicated they were 
widowed. Less than 12 percent indicated they were never married.
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Separated or divorced 11
Total 232
Age
The age of the respondents was viewed from three 
perspectives: first, the respondent's age when the survey was 
completed; second, the respondent's age at the time of retirement; 
and third, the number of years the respondent had been retired. All 
three age reference points were used to analyze other research data 
in response to research question number six. The response to the 
question of age at the time of the survey is detailed in table 3. 
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At the time of the survey, the range in age of those responding 
was fifty-one to ninety-one. The mean age was slightly over 
seventy-three with a standard deviation of over eight. The mode 
was eighty with fifteen respondents reporting that age.
TABLE 3
DISTRIBUTION OF RESPONDENTS BY AGE AT THE TIME SURVEYED*
Age Interval Frequency Percen
91 - 4 1.7
81-90 39 16.3
71-80 77 40.9
61 -70 73 34.0
51-60 1 5 6.4
*N=232 X=73.04 s=8.38
The response to the question of age at the time of retirement 
is detailed in table 4. Frequencies and percentages as well as mean 
and standard deviation are provided.
At the timo of retirerrlent, respondents ranged in age from 
forty-one to seventy-five. The mean age at the time of retirement
MICROFILM CERTIFICATE -  MODERN INFORMATION SYSTEMS, INC.
The mi orographic images ori th is  film  are accurate reproductions o f records delivered to Modem In fonration  
System; fo r m icrofilm ing and were filmed in  the regu la r course of business. The photographic process meets 
standards o f the American National Standards Institute) (ANSI) fo r  a rch iva l m icrofilm .
O perator's  Signature Date \ T ^  -  \  ^  0
---- '?ypnrr-**P'
was over sixty-two with a standai deviation over five. The mode 
was sixty-five with thirty-seven r spondents reporting that age.
TABLE 4
DISTRIBUTION OF REP ONDENTS BY AGE 
AT THE TIME C ETIREMENT*
Age Interval F tquency Percer
71-80 9 3.9




The number of years of retiremc was computed by 
subtracting the age at retirement from tf current age reported.
The length of retirement rianged from zero to thirty-one with a mean 
of 10.65 years.
Satisfaction
To determine satisfaction, a six-poi. rating scale with 
anchor statements was used. Six personal issues (health, financial
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situation, social relationships, residence, family relationships, arid 
lifestyle) were examined. The items were anchored using the 
following descriptions: "very dissatisfied" was assigned a value of 
one, "dissatisfied" a value of two, "slightly dissatisfied" a value of 
three, "slightly satisfied" a value of four, "satisfied" a value of five 
and "vary satisfied" a value of six. Aoooidinuly. h higher snore is 
associated with greater satisfaction. In addition, earlier in the 
survey Instrument, retired teachers were asked to rate their 
preparation for retirement using a six point rating-scale. The 
following anchor descriptions were used: "not prepared" was 
assigned a value of one or two, "somewhat prepared" was assigned a 
value of three or four, and "thoroughly prepared" was assigned a 
value of five or six. Satisfaction was defined as a composite of all 
seven questions. The composite provided the basic information for 
analyzing other survey information in responding to research 
question number two. The responses to satisfaction questions are 
detailed in table 5. The number of responses, means, and standard 
deviations are provided for each satisfaction issue.
The item which received the lowest satisfaction mean was 
preparation. Respondents felt least comfortable with their level of
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TABLE 5
RETIRED TEACHERS' PERCEPTIONS OF THEIR SATISFACTION 
ON VARIOUS ISSUES
N Mean s
Procuration 237 3.95 1.34
■i j 227 4.52 1.43
Financial situation 229 4.65 1.23
Social relationships 232 4.85 1.10
Residence 230 5.15 1.12
Family relationships 230 5.31 1.06
L ifesty le 232 5.08 1.11
preparation for retirement. The mean for satisfaction with 
preparation was under four and can be interpreted as "somewhat 
prepared." The satisfaction issue with the highest mean was family 
relationships. Family relationships received a mean of over 5.3 
which is interpreted as more than satisfied but less than very 
satisfied. The standard deviations all exceed one and indicate 
considerable variance suggesting a substantial range in satisfaction 
with the various issues. The reliability analysis provides a measure 
of consistency or precision of measurement. In this context, the 
Cronbach alpha reliability coefficient of .85 indicates that the
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the seven items, is internally consistent.
Separation
Retired teachers were asked to describe the nature of their 
transition from employment to retirement as voluntary or 
involuntary. Two choices were offered for the involuntary 
retirement response: mandatory age policy or forced separation. 
The responses to the separation question are detailed in table 6. 
Frequencies and percentages are provided. This is the basic 
information used later to analyze other survey data to answer 
research question number five.
TABL.E 6
REASONS CAUSING THE RETIREMENT DECISION
Frequency Percent
Voluntary separation 1 70 73.3
Involuntary, mandatory age 32 13.8
Involuntary, forced out 30 _________ 12JL
Total 232 100.0
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Over 73 percent indicated that they retired by their own choice 
or voluntarily. Less than 14 percent indicated their retirement was 
involuntary-related to mandatory age. Over 12 percent indicated 
their retirement was involuntary-related to pressure to retire. For 
the purpose of analysis, 73.3 percent were considered voluntary 
separations and 26.7 percent were considered involuntary 
separations.
Identification with work
During field testing there existed some speculation regarding 
the degree of intensity individuals of different genders identify 
with their work and what effect this might have on retirement and 
retirement decisions. A question was asked regarding the "level" to 
which the respondent identified with work. All response 
alternatives were constructed to attempt not to evoke a negative 
feeling about the attitude. The desire was to have the respondent 
check the single most extreme identification. More than for any 
other question, respondents failed to follow directions. Of the two 
hundred thirty responses, fifty-seven checked more than one 
alternative. The most extreme response, as related to the
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employees' interests, was coded and analyzed. The responses to the 
question of identification with work are detailed in table 7. 
Frequencies and percentages are provided.
Interpretation needs to be tempered by caution. The nigh 
number (57) of coding interpretations, mentioned earlier, is the 
basis for this concern. However, responses indicated the retired 
teachers tended to be more involved with their work than not 
involved. Only 10 percent could be interpreted as "getting by."
TABLE 7
HOW RETIRED TEACHERS IDENTIFIED WITH WORK BEFORE RETIREMENT
Devoted enough time and attention to work 
to perform at an acceptable level 
Provided good work service but my primary 
focus was on other interests 
palqpced, work with other interests
tta iy Illl/tiVeil Willi Wtiik '̂ llll Wtllk Idltll'dtl
committees and associations 




5 9 30. p
lit \ l  I
41) IV.4
9 6 41 .7
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Individual Preparation
In addition to the already reported individual preparation as 
related to satisfaction, individual preparation was investigated 
from two additional perspectives. First, the general advice of 
retired teachers was sought. Second, the perception of the retired 
teachers regarding their persona! preparation level was sought on 
twenty-seven retirement and genera! aging issues.
Voices of experience provide advice
The instrument permitted respondents to suggest what actions 
the retired teachers would advise those getting ready to retire 
should take. Twelve suggested activities were provided.
Respondents were asked to check only three. Twenty of the 
respondents checked either more or fewer than three items. All 
responses were coded. The responses to the items are detailed in 
table 8. The category of advice and the response level is provided 
from highest frequency to lowest frequency.
The highest number of responses (193) was for the 
establishment of a saving^ program other than the regular pension
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plan. The option receiving the second most frequent response (154) 
was the advice to develop interests and activities to pursue during 
retirement. The response with the highest frequency relates to the 
ability to retire and the response with the second highest frequency 
relates to the quality of retirement.
TABLE 8
PREPARATION ADVICE GIVEN BY RETIRED TEACHERS
Number of Responses
Establish a savings other than regular pension 
Develop interests and activities to pursue 
Look into retirement health care coverage 
Determine the cost of desired lifestyle 
Prepare estimate of resources and expenses 
Decide where to live when you retire 
Discuss retirement with people who have retired 
Discuss specific alternatives with family or friends 
Join an organization for soon-to-be-retired persons 
Attend a retirement preparation program 
Consult retirement planning specialists 













Individual preparation for selected issues
Retired teachers were asked to share their perceptions of
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their preparedness regarding nineteen retirement issues and eight 
general aging issues. A four-point rating scale was provided using 
the following descriptors and assigned values: "not at all prepared" 
was assigned a value of one, "slightly prepared" was assigned a 
value of two, "prepared" was assigned a value of three, and "well 
prepared" was assigned a value of four. The responses to the 
preparedness questions are detailed in table 9. The number of 
responses, the response frequency for each of the response options, 
mean, and standard deviation for each issue are provided.
The responses were dispersed widely on all items. Twenty- 
three of the means were between two and three which might be 
interpreted as somewhere between slightly prepared and prepared. 
Only four means exceeded three and could be described as between 
prepared and well prepared. Also, a substantial number reported 
"not at all prepared" for every item. The range of standard 
deviations was from .81-1.09. The large standard deviation on a 
four-point scale indicates substantial variance.
Factor analysis is a form of correlational analysis. 
Intercorrelations are determined for a group of responses from 
which a correlation matrix is constructed. Factor analysis of the
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4= Well Prepared 
Mean s
RETIREMENT ISSUES 
Early retirement (pitfalls & blessings) 216 30 63 86 37 2.60 .93S8 S 1OO C c+ Educational opportunities 201 22 51 84 44 2.75 .92 id-—- (/> O Z o =3 -n Housing options 219 1 1 26 71 111 3.29
5CD00
~S -h o *2—h $UJ cr —i
S’ 3 5 3  5  £ 3.3 8 =
Investments
Knowledge of senior citzen
221 20 56 98 47 2.78 .89
< <$ 3 in Cj l/> t—- —<[ ^  —' 00 CO oo
<? a ' & g
agencies and services 
Knowledge of senior citzen
230 32 86 77 35 2.50 .91
, s s -  ? organizations and clubs 225 31 78 71 45 2.58 .96
2  1 1 1  s Leisure and work options 221 13 53 93 62 2.92 .87
1 §  B Lifestyle planning 221 1 9 47 93 62 2.90 .91
J>  I g Living arrangements 224 1 0 24 82 108 3.29 .83
O  " ] Part-time employment 204 49 59 56 40 2.42 1.06T3
3 *o ooo 3
Phased retirement 1 93 53 52 59 29 2.33 1.04
Psychological issues 202 27 50 79 46 2.71 .96
w 33 Sj r5 o’
ct3
Relocation considerations 206 42 44 63 57 2.66 1.09
TABLE 9 -Continued.
1=Not at All Prepared 2= Slightly Prepared 3= Prepared 4= Well Prepared
N 1 2 3 4 Mean s
Retirement communities 200 60 59 53 28 2.25 1.04
Second career or business option 201 66 63 48 24 2.14 1.01
Time organization (daily/annual) 
V' nsition from employment
210 22 55 92 41 2.72 .90
vj retirement















Volunteering 220 23 55 76 61 2.77 1-00 £
GENERAL AGING ISSUES 
Becoming a widow/widower 204 62 57 50 35 2.28 1.08
Elder depression 198 32 67 72 27 2.48 .94
Estate planning/will 230 24 55 88 63 2.83 .95
Family relatic,..-- 227 1 1 23 94 99 3.24 .82
Health issues 229 1 3 40 122 54 2.95 .80
Long term care of parents/spouse 1 88 37 53 68 30 2.48 .98
Nutritional issues 217 1 0 33 105 69 3.07 .81
Sexuality issues 195 1 9 41 99 36 2.78 .86
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correlation matrix identifies underlying structures (families of 
responses) which intercorrelate highly with one another. Factor 
analysis measures not only whether a set of items measures similar 
concepts, but also the degree to which they belong together. In the 
present analysis, individual factors were identified by those items 
that loaded highly (+ .35) on one and only one of the factors (Phillips 
and Thompson 1967, pp. 456-460). Only an overall genera! 
preparedness factor was found with this group of twenty-seven 
variables. Therefore, a combined scale mean for the twenty-seven 
items was computed and its reliability was assessed. The
reliability analysis provides a measure of the consistency or 
precision of measurement. The twenty-seven items were averaged 
and a Cronbach alpha reliability estimate of .95 determined. This 
reliability coefficient indicates a very strong internal consistency. 
The results of the factor analysis are detailed in table 10.
One important variable in the preparation for retirement is the 
employer involvement and employer responsibility. In this 
subsection, the writer reports respondents' perceptions regarding:
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FACTOR ANALYSIS OF RETIRED TEACHERS' PERCEPTIONS OF THEIR 
PREPAREDNESS ON SELECTED RETIREMENT 
AND GENERAL AGING ISSUES
Factor Loading
B E I J BE MENTJLSSUE S




Knowledge of senior citizen agencies/services
Knowledge of senior citizen organizations/clubs








Second career or business opportunities
Time organization (both daily and yearly)
Transition from employment to retirement








Long term care of parents or spouse 
Nutrition issues 
Sexuality issues
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the utility of employer involvement, the structure of employer- 
sponsored retirement programs, the program content, and the age at 
which selected program issues should commence.
The utility of employer involvement
The question asked was: Do you believe participation in an 
employer-sponsored formal retirement preparation program before 
retirement would be useful fa most educators? The responses to the 
employer involvement question are detailed in table 11. Frequencies 
and percentages are provided.
TABLE 1"





Not certain 82 34.5
Total 238 100.0
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Over 56 percent of the survey respondents believe an employer 
sponsored retirement preparation program would be useful. Less 
than 10 percent thought such a program would not be useful, and 
over 34 percent were undecided.
The structure of employer sponsored retirement programs
Respondents were asked to indicate the best delivery method 
for employer-sponsored retirement planning information. The 
choices offered were formal, structured group session(s) or 
individual counseling session(s). The responses to the retirement 
preparation structure question are detailed in table 12. Frequencies 
and percentages are provided.
TABLE 12




Formal, structured group sessiori(s) 
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Of the responses, 66 percent preferred the formal, structured 
group session(s) while less than 34 percent preferred the individual 
counseling session(s).
Program content
Retired teachers were asked to indicate what type of 
information they believed to be most appropriate for an employer- 
supported retirement preparation program. The responses to the 
program content question are detailed in table 13. Frequencies and 
percentages are provided.
TABLE 13
PERCEPTIONS OF RETIRED TEACHERS REGARDING WHAT SHOULD BE 
COVERED IN AN EMPLOYER-SPONSORED PLANNING PROGRAM
Frequency Percent
Financial only 21 9.3
Nonfinancial only 5 2.2
Both financial and nonfinancial Z2H ____88.5
Total 227 100.0
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Over 88 percent of the respondents recommended that both 
financial and non-financial information be included. Nine percent 
recommended the program be restricted to financial only and 2 
percent thought the program should be restricted to non-financial 
information.
The age at which selected program issues should commence
Retired teachers were asked to indicate the youngest age at 
which selected issues should be presented as part of a retirement 
planning program. The number of responses, frequency by age option, 
and the mean for each of the selected issues are detailed in table 14.
The means range from a low of thirty-eight years of age for 
pension formula awareness to fifty-one years of age at which time 
transition issues should be presented. In the typical view of 
respondents, most categories of retirement information should begin 
to be addressed by age forty-five or shortly thereafter.
A c tiv itie s
Time is a major commodity of the retired. Decisions need to 





PERCEPTIONS OF RETIRED TEACHERS REGARDING THE AGE AT WHICH
SELECTED PROGRAM CONTENT SHOULD BEGIN
Apes
30 40 50 60 N Mean
Pension formula awareness 103 68 44 1 1 226 38.36
Health insurance options 57 48 88 30 223 44.08
Legal concerns 48 56 100 24 228 44.39
Relationship changes 22 89 78 21 210 44.67
Social security prog options 48 48 91 39 226 45.35
Lifestyle planning 33 54 105 28 220 45.81
Aging realities 10 59 117 28 214 47.62
Relocation considerations 11 30 124 44 217 49.26
Transition (employed/retired) 5 27 125 66 223 51.30
opportunities. This subsection is organized into three parts. First, 
a description of what types of institutions or types of situations for 
which the retired teachers volunteer their time is presented.
Second, a description of how retired teachers use their time in 
relation to thirteen activities is presented. Both the level of 
involvement and a factor analysis of responses is reported. Finally, 
the preferred activities of retired teachers are described.
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Arts and culture related
Hospital/health care related
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Volunteering
Retired teachers were asked to described those situations or 
institutions for which or with which they volunteered. Volunteering 
was described as unpaid voluntary or charitable activity. Seven 
situations or institutions were described, church related, arts and 
culture related, charity related, senior citizen related, education 
related, civic related, and hospital/health care related. Respondents 
were free to check as many situations as applied to them. The 
responses received are detailed in table 15. The level of frequency 
and percentages are indicated for each of the seven categories.
TABLE 15










The total number of responses was 738 indicating almost 
three involvements per individual. Eighty percent of respondents 
volunteered for church related activities. The second and third 
categories of volunteering activity were senior citizen related 
(49.?%) and education related (42.5%). The category receiving the 
least amount of volunteering was hospital/health care related 
( 21 .8% ) .
A c tiv it ie s
How do the retired teachers spend their time? Thirteen 
activities were listed on the survey and retired teachers were asked 
to indicate whether they were involved with these activities. The 
response to the type of activities in which retired teachers engage 
is detailed in table 16. The level of involvement, level of non­
involvement, and percentages are reported for each of thirteen 
categories surveyed.
The top five activities retired teachers choose to be involved 
with are reading (221), socializing with friends (216), recreational 
travel (185), involvement with the church in addition to attending 
services (185), and hobbies and crafts (174). Differences in
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TABLE 16
ACTIVITIES AS REPORTED BY RETIRED TEACHERS
Yes No %
Reading 221 7 96.9
Socialize with friends oni a regular basis 216 14 93.9
Recreational travel 1 85 43 81.1
Participate in church activity other than services 1 85 47 79.7
Hobbies and crafts 182 46 79.8
Gardening and/or home improvement work 174 56 75.7
Community service and/or political activity 127 86 59.6
Participate occupational related organization 118 89 57.0
Attending formal & informal educational programs 118 97 54.9
Participate civic, fratern;il, or other formal group 1 16 98 54.2
Participate retirees’ club or organization 1 12 1 08 50.9
Writing, painting, or other creative pursuits 11 1 105 51.6
Participate sports/physical fitness program 80 134 37.4
The activities of retired teachers were further analyzed using 
factor analysis. The results of the factor analysis are reported in 
table 17. The numbers with an asterisk in each column indicate 
those activities that comprise a factor. The activities were
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FACTOR ANALYSIS OF THE ACTIVITIES OF RETIRED TEACHERS
Factor 1 Factor 2 Factor 3 Factor 4
Gardening and home repair -.037 .725* .077 .041
Crafts and hobbies -.144 .402 .509* .468
Educational programs .644* .126 -.052 .094
Sports and fitness programs .225 .671* -.265 -.040
Recreational travel .124 .645* .103 -.058
Community service/politics .708* -.022 .007 .094
Formal groups civic, fraternal .700* .205 .047 .123
Retirement organizations .335 -.191 .017 .518*
Socialize regularly friends .022 .058 -.237 .694*
Church other than services .327 -.036 .224 .574*
Writing, painting, creative .120 .330 .641* -.083
Reading .099 -.232 .718* -.021
Occupational organizations .648* -.022 -.129 .191
* Activities in the column which comprise a factor
Factor scores were created by summing those items that 
loaded ± .5 on the individual factors. The reliabilities of the factors 
were then calculated using Cronbach’s alpha. The reliabilities for
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the four factors were .65, .56, .39, and .36, respectively. Because of 
the low reliabilities of the factors, subsequent analyses utilized the 
individual activity items.
Preferred activities
Retired teachers were asked to indicate their three most 
enjoyable activities. The survey was open-ended on this item. 
Individuals were free to respond in any way to this open-ended 
question. The responses regarding their preferred activities are 
detailed in table 18. Activities are reported as most enjoyable, 
second most enjoyable, and third most enjoyable activity. A 3-2-1 
weighting was assigned to each response and reported as a weighted 
or cumulative score.
A substantial number of the activities which retired teachers 
select are listed in the first ten items. Arguments could be made 
for "playing cards" to be identified with socializing. This writer 
acknowledges the validity of such a point of view but choices were 
required in categorization. About half of the activities involve 
others (socializing, travel, volunteering, church, and organizational 
involvement) and half do not involve others (reading, crafts and 
hobbies, gardening, and fitness activities).
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Reading 39 3 7 28 1
Crafts and hobbies 36 36 31 2
Socializing 27 25 30 3
Recreational travel 31 1 8 32 3
Volunteering 1 7 1 9 1 5 5
Church related 21 1 3 1 2 6
Gardening 1 6 1 9 14 7
Organizational involvement 8 23 1 6 8
Fitness activities 1 3 1 5 9 9
Music 1 1 6 9 1 0
Playing cards 5 8 4 1 1
Passive sports 5 5 3 1 2
W riting 5 4 2 1 3
Construction 7 0 2 1 4
Continuing education 3 1 4 1 5
Watching television 0 4 4 1 6
Vehicle repair 1 2 0 1 7
Part-time work 1 0 3 1 8
Cooking 0 1 3 1 9
Genealogy 1 0 1 20
Attend auction sales 0 1 0 21
Listen to radio 0 0 1 22
Residence and Relocation Issues
Five specific issues were investigated in this subsection.
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First, the nature of the housing respondents live in is discussed. 
Second, data are presented regarding the frequency of relocation 
which may have occurred after retirement. Third, the reasons for 
relocating are discussed. Fourth, respondents were asked to 
indicate their desire to relocate. Finally, respondents who indicated 
a desire to move were asked to share their reasons for this desire.
Type of housing
Retired teachers surveyed were asked to indicate the type of 
housing in which they currently reside. The response to the type of 
current housing of respondents is detailed in table 19. Frequencies 
and percentages are provided.
Over 72 percent of the sample reside in a house they own. The 
second most frequent housing option was a rented apartment. This 
response was selected by bnder 18 percent of the sample population.
As note"1 . rlier, a few surveys were returned but not 
completed. oomerion was discussed earlier. Many of these
returned but uncompleted surveys had a note attached. Generally, 
the note cited a disability reason for noncompliance. This writer 
believes that many of the purveys not coded (393 sample size, 241
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NATURE OF MAJOR RESIDENCE OF RETIRED TEACHERS
Frequency Percen
Own house 175 72.6
Rent apartment 42 17.4
Own condominium 1 0 4.1
Rent house 6 2.5
Live with family 5 2.1
Retirement home 2 .8
Live with friend _ 1______ _i4_
Total 24 1 99.9
codod) woro tho result of Inability to respond. Furthermore, this 
writer liollevea that Hie atjlegorlea of retirement home, llvinQ with 
family, and living with a friend are, as a consequence, somewhat 
understated.
Frequency of relocation at retirement
What is the level of relocation that occurs at retirement? The 
responses to the relocating question are detailed in table 20. 
Frequencies and percentages are provided.
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TABLE 20
FREQUENCY OF RELOCATION OF RETIRED TEACHERS SURVEYED
1 1 2
Frequency Percent
Remained in the same housing 








More than 37 percent of the respondents moved after 
retirement. The majority (62.8%), however, remained in the same 
housing after retirement.
Reasons for relocation
The ninety respondents who reported they had moved since 
retirement were asked to share the reasons for their move. 
Respondents were directed to check all reasons that applied. A total 
of 155 responses were checked. The responses to the reasons for 
relocating are detailed in table 21.
The most frequent response was to be nearer to family. Other 
frequent reasons for relocation included to get a more appropriate-
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III AMMM'll HllMnvIMn Al III lllll Ml Ml
Tallies
I AMI I- Ml
To be nearer family or friends 
Get more appropriate sized place 1 9
Health 1 9
To live in nicer area 1 8
Reduce maintenance 1 8
Better climate 1 4
Moved to retirement community 1 1
Took a new job 4
Reduce property tax 1
sized domicile, health, to live in a nicer area, and to reduce 
maintenance.
Desire to relocate
Another issue regarding relocating is the current desire to 
relocate. The response to the level of current desire to relocate is 
detailed in table 22. Frequencies and percentages are provided.
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TABLE 22
DESIRE OF RETIRED TEACHERS TO RELOCATE
1 1 4
Frequency Percent
Prefer to stay 





Retired teachers indicated strongly that they intended to 
remain and, probably, were satisfied with where they lived. Over 90 
percent preferred to stay where they were, while less than 10 
percent indicated a desire to move.
Reasons for desiring to move
Those who indicated a desire to move were asked to indicate 
the reasons for their desire. The responses to the reasons for this 
desire to relocate are detailed in table 23.
The reason given most frequently for desire to relocate was to 
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were indicated with only slightly less frequency. However, the 
response rate was so low that caution is advised in interpretation.
TABLE 23
REASONS RETIRED TEACHERS PREFER TO 
MOVE FROM PRESENT LOCATION
Frequency
Reduce maintenance 1 0
Be nearer to family 8
More recreational/social opportunity 7





The invoiuntarv/voluntary nature of the retirement decision
was discussed earlier in the description of sample section. There
are more insights into the nature of the retirement decision than the
simple voluntary/involuntary dichotomy. In this subsection, two
additional perspectives are reported. First, influences which
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affected the retirement decision are reported and discussed.
Second, the retirement decision is revisited iri an "if you could do it 
all over again" question.
Influences affecting the retirement decision
Retired teachers were asked to check as many factors as 
pertained to them which influenced their decision to retire. A total 
of 657 statements were checked. The responses to retirement 
decision influences are detailed in table 24.
The frequencies appear to be arranged in three clusters of five. 
The first cluster of responses has a range of tallies from seventy- 
three to 113. The second cluster of responses has a range of tallies 
from twenty-three to forty. The third cluster of responses has a 
range of tallies of three to fourteen. The first cluster with the 
exception of the fifth item (had sufficient income to retire) focus on 
personal or attitudinal reasons. The second cluster is mixed with no 
apparent focus. The third cluster appears to have a work related 
focus.
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PERCEPTIONS OF RETIRED TEACHERS REGARDING 
INFLUENCES ON THEIR RETIREMENT DECISION
Felt it was time to retire 113
Wanted to do other things 95
Wanted more time with self/family 93
Planned to retire at this age 83
Had sufficient retirement income 73




Unhappy with work 23
Was disabled 1 4
Not performing to my expectations 1 3
Forced by administration 1 2
Took a different job 6
Budget cutbacks, position eliminated 3
Looking back on the retirement decision
Retired teachers were asked to reflect on the decision to 
retire and to make a current judgement. The criterion for this 
summative judgement focused on speculation regarding whether "if 
you had to do it all over again," at what age would you retire
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(younger, same age, older, or not at all). The response tc the current 
retirement decision question is detailed in table 25. Frequencies 
and percentages are provided.
Over 62 percent of the respondents stated that they were 
comfortable with their decision to the point that they would do it 
again at the same age. More than one quarter of the respondents 
would not have retired as early as they did.
TABLE 25




Younger age 15 6.4
Same age 146 62.4
Older age 66 28.2
Would not retire 7 ___ a.jL
Total 234 98.2
Six research questions were originally framed to guide the 
present study. This section is organized to address the research
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questions proposed in chapter i. Earlier data are recalled and 
restated to address some of the research questions; in other 
instances, the earlier data are extended and buttressed by additional 
analysis.
Research Question 1:
The first research question asked, what are the perceptions of 
retired teachers about preretirement planning and, most 
particularly, about planning for the non-fina icial issues of 
retirem ent?
Responses regarding seven aspects of satisfaction were 
requested. The aspect which received the strongest dissatisfaction 
level was preparation. The mean score for satisfaction with 
preparation was 3.949 (on a six-point scale), which can be 
interpreted as somewhat prepared. The responses on all items 
exhibited wide variance.
Retired teachers were asked to share their advice regarding 
important actions teachers preparing for retirement should 
undertake. The responses were detailed earlier in table 8. Clearly, 
the preeminent advice surrounds financial issues. Four of the top
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five elements of advice havp a financial flavor: establish a savings 
plan other than the regular pension plan, look into retirement health 
care coverage, determine l . o w  much money is needed to maintain 
desired lifestyle, and prepare an estimate of likely retirement 
resources and expenses. The second most frequent element of advice 
given was "develop interests nd activities to pursue." This 
suggested that the ability to etire may be related to financial 
preparedness but of strong in oortance also is non-financial 
preparedness.
The level of preparednie: 3 was sought on twenty-seven 
retirement and general aging i sues. With only four exceptions, the 
mean scores for all issues ootid be interpreted as between slightly 
prepared and prepared.
Additional insights into preparation were ascertained in the 
employer-involvement questions Over 56 percent believe it is 
appropriate for the employer tc be formally involved through the 
sponsorship of formal retireme : preparation programs. As 
indicated in table 12, support as indicated for employer-sponsored 
retirement preparation whichl should be formal, group type meetings 
(66.4%); still, a substantial nur ber indicated support for individual
121
counseling sessions (33.6%). Respondents indicated that they 
strongly thought (88.5%) that retirement preparation programs 
should include both financial and non-financial information.
Another insight regarding retirement planning relates to when 
specific issues should begin to be addressed. Table 14 details the 
insights regarding at what age selected issues should be addressed. 
The only retirement issue that more than 50 percent of those 
responding thought should be covered before age forty is pension 
formula awareness. A cluster of issues should begin to be focused 
on in the forties including: health insurance options, legal concerns, 
relationship changes, social security program options, and lifestyle 
planning. In the late forties and early fifties the issues of aging 
realities, relocation considerations, and transition from employment 
to retirement should begiiji.
Research Question 2:
The second research question asked, are there significant 
relationships or differences between the measure of satisfaction 
and the questions regarding non-financial retirement issues?
Satisfaction was defined as a function of the responses to
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seven satisfaction items: preparation, health, financial situation, 
social relationships, residence, family relationships, and lifestyle. 
The function of the satisfaction items was analyzed with forty-two 
selected survey items. Since the satisfaction function, the twenty- 
seven retirement preparation issues, and the identification with 
work are all interval scales, the Pearson product-moment 
correlation was used to determine the nature of the relationships.
All correlations and significance levels for the corelation with the 
twenty-seven preparation for retirement and general aging issues 
are reported in table 26.
At the .01 level of significance a low positive correlation was 
identified between the combined mean of satisfaction items and 
degree of preparedness on twenty-one retirement and general aging 
issues. A moderate positive correlation was identified between the 
combined mean of satisfaction items and the overall preparation 
scale of the twenty-seven retirement and general aging issues. As 
the level of preparation for the selected issues increases, the level 
of satisfaction increases. Also, as the level of preparedness on the 
selected issues decreases, so does the satisfaction evel decrease. 
The writer is not suggesting a cause and effect relationship.
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TABLE 26
CORRELATIONS BETWEEN LEVEL OF SATISFACTION AND 




Early retirement (blessing:s and pitfalls) 216 .34*
Educational opportunities 201 .25*
Housing options 219 .35*
Investments 221 .36*
Knowledge of senior citizen agencies/services 230 .13
Knowledge of senior citizen organizations/clubs 225 .16*
Leisure and work options 221 .28*
Lifestyle planning 221 .33*
Living arrangements 224 .35*
Part-time employment 204 .17*
Phased retirement 193 .11
Psychological issues 202 .19*
Relocation considerations 206 .15
Retirement communities 200 .22*
Second career or business opportunities 201 .22*
Time organization (daily and annual) 210 .33*
Transition from employment to retirement 219 .39*
Travel tips and discounts (air, land, RV, and sea) 217 .43*
Volunteering 220 .34*
Becoming a widowA/vidower 204 .14
Elder depression 1 98 .11
Estate planning/wills 230 .33*
Family relations 227 .23*
Health issues 229 .28*
Long term care of parents c>r spouse 1 88 .18*
Nutrition issues 217 .30*
Sexuality 195 .16
Overall preparedness 245 .40*
* p < .01
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The Pearson product-moment correlation statistic was used to 
determine if there was a significant relationship between 
satisfaction and the level of identification with work. The 
correlation computed was .001. The relationship was not significant 
at the .01 level.
One-way analyses of variance were used to determine if a 
difference existed between satisfaction and thirteen activity items 
and whether or not the retiree had relocated. The counts, means, 
standard deviations, and F-ratios are reported in table 27.
A significant difference was determined between satisfaction 
and three activities: participation in community service or politics, 
reading, and participation in occupational related clubs. These 
results indicate that retirees who are involved n these three 
activities are more likely to enjoy their retirement. No significant 
relationship was determined between satisfaction and whether one 
had relocated or not.
Research Question 3:
The third research question asked, are there significant 
relationships or differences between the gender of annuitants and
1 2 4
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TABLE 27
ONE-WAY ANALYSIS OF VARIANCE BETWEEN SELECTED ACTIVITIES 
AND RELOCATION WITH THE SATISFACTION LEVEL OF RETIREES
1 2 5
N Mean s F-ratio
Gardening and home repair yes 174 4.75 .93 1.06
no 56 4.60 1.01
Crafts and hobbies yes 182 4.73 .91 3.83
no 46 4.47 1.09
Educational programs yes 118 4.77 .96 .43
no 97 4.63 .98
Sports and fitness programs yes 80 4.86 .92 2.38
no 1 34 4.65 .99
Recreational travel yes 1 85 4.78 .91 2.13
no 43 4.54 1.12
Community service/politic yes 127 4.79 .97 1.97
no 86 4.60 .98
Membership formal groups yes 116 4.90 .86 10.91*
no 98 4.47 1.04
Participate retirement clubsyes 112 4.82 .85 2.48
no 108 4.61 1.05
Socialize regularly friends yes 216 4.74 .96 .41
no 1 4 4.57 .70
Church other than services yes 1 85 4.76 .90 2.33
no 47 4.52 1.15
Writing, painting, creative yes 1 11 4.78 .85 .67
no 1 05 4.67 1.03
Reading yes 221 4.77 .85 18.87*
no 7 3.29 1.33
Occupational related clubs yes 118 4.93 .73 12.16*
no 89 4.49 1.09
Relocation stayed 1 52 4.76 .97 .35
moved 90 4.69 .92
‘ Significant at the .01 level
MICROFILM CERTIFICATE -  MODERN INFORMATION SYSTEMS, INC.
The m icrographic images on th is  f i lm  are accurate reproductions o f  records de live re d  to  Modem In form ation  
Systems fo r  m ic ro film in g  and vere  film ed  in  the  re g u la r course o f  business. The photographic process meets 
standards o f the  American National Standards In s t i tu te  (ANSI) fo r  a rch iva l m ic ro film .
Operator's Signature _ _ _ _ _  Date -  "a \  -  S  0
1 26
the questions regarding non-financial retirement issues?
One-way analysis of variance (ANOVA) was used to determine 
if a significant difference existed between gender and the 
preparation scale of twenty-seven retirement and general aging 
issues. There was no significant effect of gender on the preparation 
scale. The F-ratio statistic was .03, the mean for females was 2.73, 
and the mean for males was 2.75.
ANOVA also was used to assess the difference between gender 
and the intensity with which respondents identified with work.
There was no significant effect of gender on the intensity with 
which one identified with work. The F-ratio statistic was 3.28, the 
mean for females was 3,88, and the mean for males was 3.53.
The Chi-square statistic was used to determine if significant 
relationships existed between gender and thirteen selected 
activities. The Chi-square statistic also was used to assess the 
relationship between gender and the tendency to relocate or not to 
relocate. If a relationship was significant at the .01 level, cell 
percentages were analyzed to determine the natu'e of the 
relationship. The Chi-square value, degrees of freedom, and level of 
significance are reported in table 28 for all issues.
MICROFILM CERTIFICATE -  MODERN INFORMATION SYSTEMS, INC.
The m icrographic images ori th is  f i lm  are accurate reproductions o f  records de live re d  to  Modem In form ation  
Systems fo r  m ic ro film in g  and were film ed  in  the  re g u la r course o f business. The photographic process meets 
standards o f the  American National Standards In s t i tu te  (ANSI) fo r  a rch iva l m ic ro film .
Operator's Signature Date
TABLE 28




Gardening and home improvement work 1 11.28*
Crafts and hobbies 1 3.91
Educational programs 1 1.15
Sports and fitness programs 1 11.40*
Recreational travel 1 5.85
Community service/politics 1 3.14
Formal group membership civic, fraternal 1 .30
Retirement organizations 1 12.07*
Socialize regularly with friends 1 1.28
Church other than services 1 5.93
Writing, painting, creative activities 1 5.48
Reading 1 1.17
Occupational related organizations 1 .02
Relocated after retirement 1 4.52
* p < .01
There was a significant relationship between gender and 
involvement in gardening or home improvement work at the .01 
significance level. Males were significantly more ikely than 
females to engage in gardening or home improvement.
There was a significant relationship between gender and
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participation in sports or fitness activities at the .01 level of 
significance. This finding was heavily influenced by females who do 
not participate in sports or fitness activities.
There was a significant relationship between gender and 
participation in retirement clubs and organizations at the .01 level 
of significance. Males were significantly less likely to participate 
in retirement clubs or organizations.
Research Question 4;
The research question asked, are there significant 
relationships or differences between the marital status of 
annuitants and the questions regarding non-financial retirement 
issues?
One-way analysis of variance (ANOVA) was used to determine 
if marital status had an effect on the preparation scale of twenty- 
seven retirement and general aging issues. There was no significant 
effect of marital status on the preparation scale. The F-ratio 
statistic was 1.25, the means for married, never married, widowed, 
and separated/divorced are 2.79, 2.86, 2.66, and 2.58 respectively.
ANOVA also was used to determine if marital status had an
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effect on the intensity with which one identified with work. There 
was no significant effect of marital status on the intensity with 
which one identified with work. The F-ratio statistic was .16, the 
means for married, never married, widowed, and separated/divorced 
are 3.78, 3.93, 3.79, and 3.64 respectively.
The Chi-square statistic was useo to determine if a 
significant relationship existed between marital status and thirteen 
selected activities. The Chi-square also was used to determine if a 
significant relationship existed between marital status and whether 
one relocated after retiring. If a significant relationship was 
determined at the .01 level of significance, cell percentages and 
adjusted standard residuals were analyzed to determine significant 
contributor(s) to the relationship. The Chi-square value and degrees 
of freedom are reported in table 29.
There was a significant relationship between marital status 
and involvement in gardening or home improvement activities. The 
major contributors to this finding were married respondents.
Married respondents tended to be involved in gardening and home 
improvement work more so than other marital status groups.
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RELATIONSHIP BETWEEN MARITAL STATUS AND 
SELECTED ACTIVITIES AND RELOCATION
df Chi-square
Gardening and home irnprovement work 3 22.13*
Crafts and hobbies 3 6.08
Educational programs 3 7.50
Sports and fitness programs 3 6.97
Recreational travel 3 6.15
Community service/politics 3 3.01
Formal group membership civic, fraternal 3 6.76
Retirement organizations 3 2.78
Socialize regularly with friends 3 11.06
Church other than services 3 3.00
Writing, painting, creative activities 3 7.80
Reading 3 1.60
Occupational related organizations 3 .35
Relocated after retirement 3 11.27
* p < .01
Research Question 5:
The fifth research question asked, are there significant 
relationships or differences between the nature of separation 
(voluntary/forced) of the annuitants and the questions regarding non 
financial retirement issues?
The survey asked respondents to indicate the nature of their
MICROFILM CERTIFICATE -  MODERN INFORMATION SYSTEMS,, INC.
The m icrographic images ori th is  f i lm  are accurate reproductions o f  records d e live re d  to  Modern In fo rm ation  
Systems fo r  m ic ro film in g  and ware film e d  in  the  re g u la r course o f  business. The photographic process meets 
standards o f  the  American N ational Standards In s t i tu te  (ANSI) fo r  a rc h iv a l m ic ro film .
Operator's Signature _______ Date V*D -  ?) \  ~ S 0
131
separation in one of three categories: voluntary, involuntary related 
to mandatory retirement age, and involunta-y related to pressure.
For the purposes of analysis of this research question, both 
involuntary classifications were considered as one.
One-way analysis of variance (ANOVA) was used to determine 
if the nature of separation had an effect on the preparation scale of 
twenty-seven retirement and general aging issues. The nature of 
separation has a significant effect on preparation at the .01 level of 
significance. The F-ratio statistic was 11.98, the mean for 
voluntary separation was 2.82, and the mean for involuntary 
separation was 2.51. Analysis of the means indicated that those who 
retired voluntarily were better prepared for retirement and general 
aqing concerns than those who were forced to retire.
One-way analysis of variance (ANOVA) was used to determine 
if a significant difference existed between the nature of separation 
and the intensity with which one identified with work. There was no 
significant effect of nature of separation on the intensity with 
which one identified with work. The F-ratio statistic was .02, the 
mean for voluntary separation was 3.81, and the mean for 
involuntary separation was 3.83.
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The Chi-square statistic was used to determine if a 
significant relationship existed between the nature of separation 
and thirteen selected activities. The Chi-square statistic also was 
used to analyze the relationship between nature of separation and 
the tendency to relocate. The Chi-square value and degrees of 
freedom are reported in table 30.
No significant relationships were determined between the 
nature of separation and selected activities or the tendency to 
relocate.
Research Question 6:
The sixth research question asked, are there significant 
relationships or differences between the age of annuitants and the 
questions regarding non-financiai retirement issues? The impact of 
age was analyzed fron hree perspectives: current age, age at the 
time of retirement, and the length of the retirement period.
The Pearson product-moment correlation coefficient was used 
to analyze the relationship betwee current age, age at retirement, 
and length of retirement and the preparation scale of twenty-seven
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RELATIONSHIP BETWEEN THE NATURE OF SEPARATION AND 
SELECTED ACTIVITIES AND RELOCATION
df Chi-square
Gardening and home improvement work 1 .03
Crafts and hobbies 1 2.93
Educational programs 1 .51
Sports and fitness programs 1 3.71
Recreational travel 1 2.22
Community service/politics 1 .97
Formal group membership civic, fraternal 1 1.55
Retirement organizations 1 .01
Socialize regularly with friends 1 .22
Church other than services 1 .00
Writing, painting, creative activities 1 .95
Reading 1 .96
Occupational related organizations 1 .17
Relocated after retirement 1 .00
retirement and general aging issues. The coefficients and number of 
cases are reported in table 31.
A significant relationship exists between current age and 
satisfaction. Younger retirees tend to be less satisfied.
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RELATIONSHIP BETWEEN AGE AND PREPARAT ON SCALE OF TWENTY- 
SEVEN RETIREMENT AND GENERAL AGING ISSUES
TABLE 31
N Correlation
Current age 225 -.49*
Age at retirement 223 .41
Length of retirement 222 -.43
* p < .01
The Pearson product-moment correlation coefficient was used 
to determine the relationship between current age, age at 
retirement, and length of retirement and the intensity with which 
one identifies with work. The coefficients and number of cases are 
reported in table 32.
There were no significant relationships determined between 
age and the intensity of identification with work.
One-way analyses of variance (ANOVA) were used to determine 
if the three age perspectives, previously defined, had an effect on 
the selected activities and the tendency to relocate after 
retirement. The counts, means, standard deviations, and F-ratios are
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reported in table 33 for respondent's current age, table 34 for 
respondent's age at retirement, and table 35 for the length of the 
respondent's retirement.
Significant current age differences were found on the 
respondent's involvement or lack of involvement on five of the 
activities. Analysis of the means indicated the older the respondent 
the less likely he/she is to be involved with gardening or home 
improvement work, sports and fitness activities, and recreational 
travel. Additionally, older respondents were more likely to 
participate in retirement and occupational related clubs. Finally, 
differences existed between those who had relocated and those who 
had not relocated. Those who had relocated tended to be older.
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TABLE 33
ONE-WAY ANALYSIS OF VARIANCE BETWEEN SELECTED ACTIVITIES
AND RELOCATION WITH RESPONDENTS CURRENT AGE
—  "
(■
N Mean s F-ratio
Gardening and home repair yes 162 71.58 8.14 8.73*
no 50 75.48 8.23
Crafts and hobbies yes 168 72.33 7.96 1.63
no 44 74.11 9.31
Educational programs yes 109 73.56 8.48 2.77
no 92 71.61 8.03
Sports and fitness programs yes 77 70.36 7.68 9.28*
no 123 73.96 8.38
Recreational travel yes 175 71.90 8.01 9.08*
no 38 76.26 8.49
Community service/politic yes 11 7 72.40 7.83 .06
no 81 72.70 9.12
Formal groups civic/frat yes 104 72.93 8.27 .58
no 94 72.02 8.49
Participate retirement clubsyes 104 74.85 7.77 17.80*
no 100 70.14 8.16
Socialize regularly friends yes 200 72.55 8.13 .11
no 13 71.77 10.06
Church other than services yes 171 72.91 8.12 1.22
no 44 71.45 8.77
Writing, painting, creative yes 100 72.91 7.85 .51
no 99 72.06 8.93
Reading yes 205 72.71 8.17 .13
no 7 71.57 9.91
Occupational related clubs yes 108 73.72 7.82 7.69*
no 86 70.45 8.56
Relocation stayed 142 71.13 8.09 • 15.36*
moved 82 75.49 7.90
‘ Significant at the .01 level
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TABLE 34
ONE-WAY ANALYSIS Ol ARIANCE BETWEEN SELECTED ACTIVITIES
AND RELOCAT i WITH ONE'S AGE AT RETIREMENT
N Mean s F-ratio
Gardening and home :pair yes 162 62.05 5.11 1.15
no 48 62.92 4.25
Crafts and hobbies yes 167 62.05 4.96 2.24
no 43 63.33 5.16
Educational progr ms yes 106 63.00 4.95 4.14
no 92 61.57 4.96
Sports and fitn< ;s programs yes 77 61.83 5.08 .80
no 121 62.49 5.02
Recreational avel yes 173 62.57 5.03 1.27
no 37 61.57 4.25
Community ervice/politic yes 116 62.18 4.98 .18
no 80 62.49 4.96
Formal grr jps civic/fraternalyes 1 03 62.39 5.13 .11
no 93 62.15 4.97
Participa'3 retirement clubs yes 102 62.95 4.82 2.39
no 100 61.91 4.75
Socialize regularly friends yes 198 62.22 4.91 .18
no 1 3 61.62 6.29
Church other than services yes 1 69 62.19 5.18 .01
no 44 62.27 4.30
Writing, painting, creative yes 100 62.34 4.80 .14
no 97 62.07 5.33
Reading yes 203 62.29 4.95 .36
no 7 61.14 5.05
Occupational related clubs yes 1 07 63.47 4.46 12.85*
no 85 61.04 4.92
Pelocation stayed 141 62.27 5.08 .07
moved 81 62.09 4.90
‘ Significant at the .01 level
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ONE-WAY ANALYSIS OF VARIANCE BETWEEN SELECTED ACTIVITIES
AND RELOCATION WITH THE LENGTH OF ONE'S RETIREMENT
N Mean S F-ratio
Gardening and home repair yes 11 6 9.61 6.91 5.97
no 48 12.52 8.28
Crafts and hobbies yes 166 10.37 7.16 .03
no 43 10.58 8.18
Educational programs yes 106 10.61 6.84 .31
no 92 10.04 7.59
Sports and fitness programs yes 77 8.53 6.62 7.78*
no 121 11.43 7.43
Recreational travel yes 173 9.40 6.68 16.82*
no 37 14.51 7.79
Community servico/politic yos 11 6 10.24 7.02 .01
no 80 10.35 7.63
Formal groups civic/fraternalyes 103 10.57 7.35 .32
no 93 9.98 7.29
Participate retirement clubs yes 101 12.01 7.13 14.69*
no 100 8.23 6.85
Socialize regularly friends yes 197 10.35 7.26 .01
no 1 3 10.15 8.33
Church other than services yes 168 10.85 7.36 1.78
no 44 9.19 7.41
Writing, painting, creative yes 99 10.49 7.01 .13
no 97 10.11 7.83
Reading yes 202 10.46 7.20 .00
no 7 10.43 7.61
Occupational related clubs yos 1 07 10.29 7.13 .53
no 85 9.52 7.45
Relocation stayed 140 8.95 7.16 18.99*
moved 81 13.31 7.18
"Significant at tho .01 lovol
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There was a significant difference in respondent's age at 
retirement between those involved with occupational related 
organizations and those who were not involved with such clubs (p < 
.01). Respondents who participated in occupational related 
organizations tended to be older at the time of retirement.
A significant difference in length of retirement was found 
between those engaged in sports or fitness activities and those who 
wore not so engaged (p < .01). Early in retirement, one was more 
likely to participate in sport or fitness activities than later in 
retirement.
Also, a significant difference in length of retirement was 
found between the respondents who travelled recreationally and 
lllllM" WllH lllll Mill (|l >- III): III" l(lll(|"l " II"  Wll>! |*t | | |M ||||"  |mmm 
likely one was to travel recreationally.
A significant difference in the length of the retirement was 
found between the respondents who participated in a retirement club 
and those who did not (p < .01). The longer one was retired, the more 
likely one was to participate in a retirement club or organization.
Finally, a significant difference in the length of a respondent's 
retirement was found between those who had relocated and those
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who had not relocated (p < .01). Those who relocated tended to be
older.
Also, a significant difference in length of retirement was 
found between the respondents who travelled recreationally and 
those who did not (p < .01). The longer one was retired, the less 
likely one was to travel recreationally.
A significant difference in the length of the retirement was 
found between the respondents who participated in a retirement club 
and those who did not (p < .01). The longer one was retired, the more 
likely one was to participate in a retirement club or organization.
Finally, a significant difference in the length of a 
respondent’s retirement was found between those who had relocated 
and those who had not relocated (p < .01). Those who relocated 
tended to be older.
Survey respondents were invited to share comments to "open- 
ended" questions in three specific contexts: Relocation, Concerns 
and Attractions, and in the hypothetical context ot "what would you 
do (or have done) differently?" There were a total of 559 comments.
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Twenty-one additional unsolicited comments were shared in various 
locations on the survey. The question about the decision to relocate 
drew 174 comments with the question, "What general advice do you 
have for retirees considering relocation?" The second context was 
an invitation for general advice regarding retirement, "What is your 
major advice for those approaching retirement (concerns and 
attractions)?" A total of 192 comments were shared in the context 
of advice regarding the concerns and attractions. The final 
invitation was to answer, "If you could, what would you do (or have 
done differently) to make your retirement more rewarding?" A total 
of 179 comments were shared in this hypothetical context of: "what 
I would do differently." In the judgement of the writer, some 
comments were especially thought provoking. The final subsection, 
Macro Commentary, shares a few of these insightful comments.
To interpret the patterns and themes identified, one must 
recall the major events this group has experienced. First, the 
respondents, for the most part, were children or young adults during 
the depression years of the 1930s. Second, the respondents 
experienced, directly or indirectly, World War II and the Korean War, 
as well as the post war rebuilding of Europe and Asia. Third, the
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respondents taught in or administered schools during the great 
society years of the 1960s--a time when unrest, challenge, and 
change were the norm. Finally, the respondents experienced the 
roller coaster inflation period of the seventies.
Sometimes, as interesting as what is said is what is not said. 
There was not one response which trashed the public schools, their 
last employer, the children of today, or the children they worked 
with. This is astounding and could be explained as a desire to 
remember the good times, experiences, and contributions of their 
careers. The absence of bitterness in the comments was quite 
evident. This may be a characteristic of survivors. Attitude makes 
a difference!
Several respondents shared stories regarding the pride they 
held for their children or a synopsis of the quality of their career. 
One woman even chose to send her picture taken in what appeared to
be the fellowship hall of a church. An 80-year-old widow shared the
UO lilt! yiutoylilp liiill ill il ‘ tilliiH Ail Hi) I mil uM uiilow liih/A IH .
following comment about her career:
I taught music to 4, 5, and 6th grades yet taught a full 
schedule of 6th graders. I motivated my pupils and am 
proud to say they come to see me and are glad I had such
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high expectations '■>u expect a lot and you can get it 
through a sincere i irest in each individual. I was a 
good teacher! And so humble1 Ha! Ha!
Several respondents wanted the writer to know how long they had
taught, such as the 77-year-old widow who said, "I always wanted
to be a teacher and feel I was a success. I taught for forty-four
years." Other respondents shared the adversity in their lives. The
adversities reported included the early death of a parent, struggles
to get an education, death of a spouse, salary levels during the early
years, and health issues. For example, a 68-year-old married woman
said, "I have cared for my invalid mother, free of charge, since
before I retired. This limits my activities drastically. I would like
to travel but her health is so delicate & she lives in our home, so I
can't get away.”
Consistent with the literature, there seemed to be an 
underlying spiritual or religious theme to many responses. For 
example, a 66-year-old retired teacher who never married advised, 
"Perhaps you disagree but the following is of utmost importance:
God is our Creator, and every facet of an individual's life. He is 
concerned about it. People forget God and therefore are not seeking
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Him and getting his help." A 78-year-old was more specific in her 
advice:
Let Jesus Christ be the center of your life: Read and 
meditate often on Philippians 4: 4-8, 11, 13, and 19.
It's better than any psychiatrist's couch when depressed.
Have many good friends. Have one or two hobbies. Take 
an interest in national and world affairs. Put others 
first. Praise God and pray much. Read good books.
Travel some if you can. Enjoy life.
RaigaaiLan
The advice regarding relocation is remarkably consistent and 
received a lukewarm reception at best. Many respondents advised 
not to relocate. A 66-year-old widow wrote, "Consider not only the 
temperature changes but also the loss of old friends, neighbors, and 
family if one moves to a distant location." A 72-year-old married 
man is a little more adamant, "Stay away from geriatric ghettos- 
associate with young, old, [and] ethnics in a community where you 
are useful in the whole community." Many just responded with 
"Don't."
Two general themes were identified. The first theme was 
caution or "try before you buy." A 75-year-old married woman 
states: "Before making a permanent relocation, keep your present
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home and visit the area you plan to move to for a month or more to 
see if that's where you want to live." An 85-year-old widow stated: 
"Before making a permanent move go and live in the area you have 
chosen for at least a few months."
The second theme involved the detailing of those 
considerations one should examine before making the relocation 
decision. Some of the respondents were diplomatic like the 77-year- 
old widow who stated:
Think about it and plan ahead! Talk to family and get 
advice. Live where you'll be able to attend many 
activities without too much stress in getting there.
If [you have] no car, plan [to live] near a bus line! It's 
nice to have some of your family within a good 
driving distance!
However, others were much more to the point as with this comment
from an 80-year-old widow:
Learn all you can before retirement date arrives 
-financial and otherwise. Accept psychological reality.
Enjoy this as a new phase and challenge. Keep busy 
growing intellectually and spiritually and culturally.
A 61-year-old married woman captured the essence of many
comments:
Don't be obsessed with ”climate"-(moving to a 
warmer climate) e.g. snowbirds. From what I have 
observed such a move cuts one off from family
1 4 5
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celebrations (weddings, holidays, funerals, etc ) 
and a sense of not fully belonging anywhere-Sort 
of living in limbo for comfort only, with no 
contribution to others. One would be left without 
a sense of usefulness which in my opinion is 
essential for mental health.
A few comments favored relocation like this 78-year-old
married woman who shared this opinion, "Enjoy the climate. Find a
place where there are others about your age and financial situation.
Be sure there are activities you enjoy." Some approach relocating as
a dream destiny, like tnis 71-year-old married woman who stated:
Move to where you have longed to live. Following 
early retirement, my spouse and I gave two years 
of volunteer service as camp managers, following 
which he fulfilled a dream to build a house on 
80 acres of foothill property which we had bought 
in 1951 in California, our home state.
Finally, a 61-year-old married man suggested this alternative,
"Keep home, but have places to go: In my case, [a] lake cabin. For
others perhaps, winter in the south."
Genera! Attraction and Concerns of Retirement
A wide range of ideas was expressed regarding the general 
attractions and concerns about retirement. Consequently, in this 
subsection, the writer presents comments related to the themes
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identified: financial preparedness, lifestyle, attitude, and 
preparation in general. Several respondents gave much thought by 
outlining comprehensive advice, like the following thoughts of this 
74-year-old married woman:
1. Be informed about your financial situation and 
become informed about your financial and health 
insurance options.
2. Make the necessary financial arrangements that 
will head off any unnecessary legal complications 
after your death.
3. Keep in good physical shape by being well informed 
about nutrition and making the effort to get some 
exercise regularly.
4. Renew and strengthen your ties with family 
members and friends.
5. Enjoy some hobbies.
6. Try to be involved with some activities helpful 
to others.
Another respondent put it ail together by saying:
Don’t depend on just Social Security, plan for other 
resources. How else could one travel and have special 
things? Develop a lifestyle (hobbies, volunteerism, 
education) to conform to [your] own desires. Do not 
overload yourself in joining clubs, saying yes to every 
demand, soon you'll have no time for yourself.
The most frequent advice involved financial matters.
the umbrella of more money, there were two themes. Many
advocated early financial preparation like this 71-year-old married
woman:
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My advico is for baninninp teachers to establish sound 
savings and investments which will enable them to 
retire when they feel that it is time to retire. For those 
approaching retirement, do not "hang on one more year" 
after you have reached your peak performance as an 
educator and/or have lost enthusiasm for teaching.
The other theme was advocating a multiplicity of financial
arrangements in preparation, "Be sure you have more than T.R.
[Teacher's Retirement] and social security for finances."
Nearly as frequent as a commentary about finances was the 
commentary focusing on activities. There was no shortage of advice 
on how to use one's time or develop an individual's lifestyle. A 78- 
year-old married woman stated, "Engage in hobbies and activities 
that can keep you busy after retirement. Look into volunteer 
programs and become interested in one or two. Take care of your 
health-exercise and good diet."
There were frequent comments on the importance of one's 
attitude. An 80-year-old widow stated, "Make the most of every 
day. Cultivate a cheerful,: friendly attitude towards others.
Participate! Don't be a wall flower. Involvement is the key to 
happiness." A 73-year-old married woman suggested developing a 
retirement attitude, "[Ten] years before retirement start talking a
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positive attitude towards retirement. Make up your mind that you 
are going to enjoy life and retirement. Remain active in many 
areas.”
A number of comments exalted the importance of planning and
preparation. A 65-year-old widow put it this way:
Make planned retirement a serious study. Try to plan 
for reality. If you prefer to remain independent, know 
what you can afford and accept the change. Plan to 
add new and different benefits to your new life style.
Learn all you can before [the] retirement date 
arrives-financial & otherwise. Accept psychological 
reality. Enjoy this as a new phase and challenge. Keep 
busy growing intellectually and spiritually and culturally.
Perhaps the area with the most conflicting opinion came in 
the comments regarding when to retire. Many suggested working 
longer-that retirement isn't for everyone. A 62-year-old shared 
her difficulty with transition, "If you fully enjoy your work and 
haven't any specific reason to retire-continue on the job. I find 
retirement a difficult adjustment." Others advised retiring as young 
as possible to enjoy the benefits. A 73-year-old female who had 
never been married put it this way, "Retire earlier rather than 
continue too long until health circumstances may hinder them from
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being able to do the enjoyable activities which they havo been 
looking forward to for many years."
The great majority of the comments in this context of what 
would you do differently indicated that retirees would do nothing 
different if they could go back. The respondents consistently 
indicated satisfaction with their life and retirement. There were 
exceptions, which will be reported, but the norm was satisfaction 
and no regrets. This comment from a 78-year-old seemed insightful 
and, although more comprehensive than most, it was at the same 
time representative:
I am completely satisfied with my retirement. We live 
in an adult retirement atrnosphere-where lots of 
activities are available. ThejWe] volunteer for HOSTS (help 
one student to succeed) which is very rewarding. We 
have many friends our age-we travel occasionally 
and have a wonderful relationship with our children 
and grandchildren.
All is not perfect in retirement. A few lamented their 
situation. Three themes seem to cover their disappointments. They 
were the loss of a spouse or a debilitating health problem, lack of 
financial preparedness, and lack of lifestyle preparedness.
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The loss of health can affect one's retirement expectation as 
th's 74-year-old widow stated: "I looked to my retirement and 
pursuing personal interests until my health interfered with those 
plans. My entire retirement is different than what it might have 
been had I not experienced a disabling stroke." The loss of a spouse 
can be a void which makes coping difficult, as this 62-year-old 
widow stated:
My spouse and I were both planning retirement the 
summer of 1987. He died February 1987, and I 
became very ill [and] depressed, diabetes flared up, 
pressured by his family. This combination made me 
realize I could not function in the classroom to the 
best of my ability. I retired. . . .
Some lamented their lack of money or the high cost of taxes.
One 64-year-old man looked back and said:
[I] would have had the employer take out more money 
or percent of money for retirement, have more time 
with the family, i wouldn’t have gone back to college 
every (Damn) summer for a Masters and working for 
my Doc’s Degree which I was short of getting. Also 
I wouldn't have gone into teaching if I had to do it 
again. Even if I loved it.
An 81-year-old man was even more blunt, "Perhaps moving to an 
area with less taxing climate.” A 75-year-old woman missed out on 
Social Security. "The school where I was teaching when I retired did
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not pay into social security. If I had it to do over again I would have 
asked the school board to make payments into Social Security-even 
bargaining to take less pay for the favor if need be."
Others lamented their lifestyle or the nature of their 
activities. Looking back, this 69-year-old woman would have 
developed more interests: Td have spent more time developing a 
wide range of hobbies and activities." An 80-year-old also felt 
inadequately prepared. ”l would have traveled more, instead of so 
much volunteer work. I would have developed a skilled hobby, such 
as writing or painting, and taken classes to help in [that] 
development."
The most frequent change wished for was more money. The 
comments in the previous section address this area. Within this 
theme the focus was on the respondent to save more or the 
government's lack of consideration for rewarding their service.
Macro Commentary
A few comments, in the judgement of the writer, transcend 
the other comments in their intriguing and insightful nature. The 
following are a few "thought provokers."
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A 58-year-old said: "Remember, 'What you will be, you are 
now becoming' . .
There is a romantic element in retirement preparation. One 
needs to look forward in the context of the present and be influenced 
by the past. This type of planning activity is suited for a spring 
afternoon gazing at billowy white clouds drifting across the blue 
skies or a warm summer evening under an umbrella of stars. It is in 
these situations and moods that one ponders the challenge offered by 
one retired teacher, "Think of what you would be doing today if you 
were retired. Think of what you would like to be doing today if you 
were retired and could afford it."
This final thought provoking message came from an 80-year- 
old woman, who stated, "Live your life before retirement so you 
have something to do after retirement."
The data collected and analyzed in this study have important 
implications for the non-financial issues of preretirement planning 
programs. Chapter 5 presents the discussion, conclusions, and 
recommendations for this topic.
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DISCUSSION, CONCLUSIONS, AND RECOMMENDATIONS
A simple random sample of 393 retired North Dakota teachers 
from a population of 3930 was surveyed. Seventy percent (274) 
returned the eight-page survey. The sample had the following 
characteristics: average age-seventy-three years, average length 
of retirement-10.65 years, 74 percent were female, 72 percent 
lived in their own home, 37 percent had moved since retiring, 46 
percent were married, 34.5 percent were widowed, and 11.6 percent 
had never married. A total of 559 comments were volunteered by 
respondents regarding relocation, concerns and attractions, and for 
the hypothetical context of "what would I do differently."
Preretirement planning was perceived to be desired and 
desirable on both financial and non-financial issues of retirement.
The present study revealed that retirees were satisfied (neither not 
satisfied nor well satisfied). The study also revealed that retirees 
were prepared (neither unprepared nor well prepared). In
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both situations there was considerable variance among respondents.
The general summary from both the literature and the 
findings would seem to focus on how persons perceive their 
reflections in retirement. If one's reflection of aging and 
retirement is self-directed growth, it can be among the best years 
of one's life. However, if one's reflection of aging and retirement is 
a portrait of myths, then the person may be destined to second class 
status and the "poor me" syndrome. While reflection has a past 
orientation, expectancy has a future orientation for retirement 
lifestyle. The writer is becoming convinced that expectancy is a 
critical element for successful retirement. The more one 
establishes retirement expectations regarding lifestyle, status, 
prestige, and sense of accomplishment, the more likely one will 
experience a successful and satisfying retirement. As retirement 
expectancy is established, one begins to arrange his/her future to 
meet those expectations. The problem, apparently, is that too many 
retirees fail to establish retirement expectancies. Preretirement 
planning is an effort to make future retirees cognizant of the
1 5 5
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importance of establishing expectancies and assisting in defining 
some of the areas in which expectancies are appropriate. 
Preretirement planning will give retiring teachers a sense of control 
over the changes they are about to confront.
Preretirement planning is a desirable and appropriate benefit 
for employers and/or the North Dakota Teachers Fund for Retirement 
(NDTFR) to initiate. A significant number of respondents indicated 
"Not prepared at all," on the twenty-seven preparation questions. 
Furthermore, preparation received the lowest mean score on the 
seven satisfaction items.
Since teaching today is highly time structured and retirement 
is highly unstructured time, it is especially important to involve 
teachers in preretirement planning. This is an educator-specific 
argument for a "socially responsive" action. Teachers are given 
minimal control over their environment and particularly their time 
schedule. They are encouraged to be passive, dependent, and 
subordinate within the system which could result in retirement 
immaturity without preretirement planning.
The comments as well as the advice given in the structured 
responses contained in the survey indicate that financial
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preparedness is a major concern of retired teachers. Their concern 
was both for the level of financial preparedness and the need for 
vehicles to increase their savings. However, financial preparedness 
provides one with the ability to retire while preparation on non- 
financial issues provides one with the quality of retirement. The 
importance of the non-financial issues clearly was recognized by 
respondents also.
The primary volunteering activity interest of retirees was 
the church. This plus the spiritual messages in several comments 
correlated with observations contained in the literature and 
suggests a spiritual element in the retirement lifestyle. Perhaps 
much of life is a search for meaning and purpose. One could 
speculate that in the search for meaning during the senior stage of 
life, one gives greater credence or is more receptive to the spiritual 
explanations. When one cannot be convinced by logic and rational 
thought, the spiritual part of life may build faith and understanding. 
Thus the spirit explains and builds confidence where logic and 
science cannot.
The volunteering activity which received the lowest rating 
was health-care related. This writer speculates that health care
institutions do not seek retired people as volunteers or health care 
institutions do not satisfy a volunteer's need for recognition and 
status.
Conclusions
On the basis of the literature and study findings, the writer 
concludes:
1. Preretirement planning is desired. When seven components of 
satisfaction were individually compared, satisfaction with 
preparation was the lowest. On each of the twenty-seven 
retirement and general aging issues, 35 to 40 percent of the 
respondents consistently indicated they were "not at all 
prepared" or "slightly prepared."
2. Preretirement planning is desirable. It is socially responsive for 
employers, retirement organizations, and government agencies to 
facilitate preretirement planning. Findings indicate that 56.3 
percent support, 34.5 percent are uncertain about, and only 9.2 
percent reject the idea of employer-sponsored preretirement 
planning programs.
3. Preretirement planning programs should include both financial
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and non-financia! information. This view is supported by 88.5 
percent of the respondents. Financial preparedness gives one the 
ability to retire and non-financial preparedness provides for the 
quality of retirement.
4. Preretirement planning should begin earlier than the typical 
starting date for employer-sponsored preretirement programs. 
Although there is a considerable range of thought on when to 
begin individual components of the preretirement planning 
program, the findings indicate that pension formula awareness 
should begin before age forty. Somewhere during the mid­
forties, preretirement programs should include information 
about insurance options, legal concerns, relationship changes, 
social security options, lifestyle planning, and realities of aging. 
At about age fifty, the preretirement program should add 
relocation and transition to the program agenda.
5. The study revealed little consistent or remarkable differences or 
relationships which warrant generalization based on 
demographic analyses. There are differences in the level of 
preparation and nature of activities by age, gender, marital 
status, and nature of separation. However, none of the
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correlations exceeded a low positive or low negative 
relationship.
6. Level of preparation and satisfaction with retirement are 
positively linked.
7. The response to the fifteen reasons for retirement could be 
grouped into three clusters. The top four reasons of the first 
cluster of five reasons for retiring were affectively personal in 
nature: "Felt it was time to retire," "Planned to retire at that 
time," "Wanted more time with self and family," and finally 
"Wanted to do other things." The middle cluster of reasons was 
mixed with no apparent pattern. However, the cluster receiving 
the fewest responses was primarily job related. This suggests 
that people retire not because of the job, but for personal 
reasons.
8. Perceptions about preparedness to retire can be measured 
reliably. Readiness to retire can be predicted. A scale for 
measuring readiness to retire could be developed. The scale 
would recognize twenty-seven retirement and general aging 
issues and use a four-point anchored rating scale.
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Limitations of the Study
The original study design included retired teachers from 
Oregon, South Carolina, and North Dakota. However, retirement 
officials in Oregon and South Carolina cited trustee policy regarding 
confidentiality as a reason for not participating. Their involvement 
would have given greater depth and breadth to the study. The impact 
of this void is diminished but not overcome by the high response 
rate.
The final survey question was added as a recommendation 
during the field testing. The instructions were not as clear as they 
might have been. Fifty-three respondents failed to follow 
directions. In addition, more care should have been given to 
developing a non-threatening progression relating to the question 
regarding intensity of their identification with work.
While the recommendations target North dakota agencies and 
institutions, the writer believes the statements warrant 
consideration by officials in similar agencies and institutions in 
other states. Further, while the data secured and represented in this
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study came from retired teachers, the insights were believed to be 
more generally applicable in nature. The literature reviewed would 
support that view.
Policy and Practice
Several organizations should consider policy choices and 
institute practices which would serve the clientele addressed in the 
present study. Among those organizations are North Dakota 
Teacher's Fund for Retirement, North Dakota Education Association, 
North Dakota Council of School Administrators, North Dakota School 
Boards Association, and local school districts.
1. North Dakota Teachers Fund for Retirement (NDTFR):
a. The NDTFR should develop and distribute an informational 
booklet focusing on the non-financia! issues of retirement 
preparation.
b. The NDTFR should regularly schedule preretirement planning 
programs for fund members over age forty-five.
c. The NDTFR should offer an expanded preretirement planning 
workshop for fund members approaching retirement which 
addresses both financial and non-financial issues.
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d. The NDTFR should initiate permissive legislation to allow 
members to contribute voluntarily additional amounts of 
money to an annuity account.
1. North Dakota Education Association (NDEA) and North Dakota
Council of School Administrators (NDCSA):
a. The NDEA and NDCSA should recognize the importance of ritual 
and ceremony in dealing with the transition from employment 
to retirement of members. They should institute practices 
which recognize and involve retiring and retired members.
b. The NDEA and NDCSA should support the development and 
distribution of preretirement planning material and the 
organization of workshops for educators approaching 
retirement age.I
c. The NDEA and NDCSA should encourage local education agencies 
(LEAs) to develop rituals and ceremonies to recognize the 
importance of retirement.
d. NDEA and NDCSA should encourage local education agencies to 
develop and implement policies for preretirement planning 
programs.
e. NDEA and NDCSA should highlight, at least annually, the
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importance of preretirement planning in their publications and
meetings.
f. The NDCSA should develop sensitivity among administrators to 
the importance of the marker event of retirement and 
encourage the development of pomp and circumstance for 
separation as well as post separation activities. Some 
examples of post separation activities include: annual 
recognition teas, practice and policy updates, system 
awareness activities, and passes to LEA sponsored events.
3. North Dakota School Boards Association (NDSBA):
a. The NDSBA should recognize the importance of retired teachers 
in the North Dakota political climate.
b. NDSBA shouid develop and disseminate model school 
preretirement policies and programs.
4. School Districts or Local Education Agencies (LEA’s)
a. LEA's should develop ritual and ceremony of appropriate 
magnitude to recognize the significance of the marker event of 
retirement for employees.
b. LEA's should sponsor or co-sponsor with NDTFR or a 
professional organization preretirement planning workshops
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c. LEA’s should develop policies regarding preretirement and 
retirement of employees which address both financial and non- 
financial issues.
d. LEA’s should develop or purchase preretirement planning 
guidelines which include both financial and non-financial 
issues for employees approaching retirement.
e. LEA’s should support financially the involvement of senior 
staff in at least one preretirement planning workshop. The 
financial support should include expenses and salary (if during 
the school calendar).
f. LEA’s should establish a policy which eliminates the feeling
among retirees of lost wages due to pressure to indicate
intention to retire prior to a collective bargaining agreement.
The policy could read as follows:
Persons retiring (defined as leaving public education) and 
having been employed more than nine years with the school 
district will receive the difference between their current 
salary and the salary they would have received if they 
remained on staff another year.
Such a policy would encourage early declaration, minimize
'
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second guessing the decision, and establish a good ambassador 
for the LEA.
Further Study
1. Further study should be conducted in other regions of the 
country to determine if there is any regional bias or regional 
difference. One area of suspected bias is in relocation. One 
could speculate that retirees from the northern states are 
more likely to relocate.
2. More analysis of the data should be conducted. There is 
considerable evidence that a preretirement preparation 
instrument could be extracted and marketed from the data 
base. Interrelating the components of the satisfaction scale 
with preparation and activity data could yield valuable 
information and possible instruments.
3. Further analysis of satisfaction data should be conducted. 
Individual satisfaction item data should be compared with 
other "analytical" data.
4. Further study should be conducted regarding involuntary 
reasons for retirement. The small number reporting forced
MICROFILM CERTIFICATE -  MODERN INFORMATION SYSTEMS, INC.
The m icrographic images on th is  f i lm  are accurate reproductions o f  records de live re d  to  Modern In fo rm ation  
Systems fo r  m ic ro film in g  and ware film ed  in  the  re gu la r course o f  business. The photographic process meets 
standards o f the American National Standards In s t i tu te  (ANSI) fo r  a rch iva l m ic ro film .
Operator's Signature Date \  ’D  -  ?i \  ~  ̂0
1 6 7
retirement and the multiple reasons affecting this category 
in the present study made analysis and generalization 
d iff ic u lt.
5. Further study should be conducted regarding the effects of 
the retiree's intensity of identification with work. With 
limitations articulated, the present study found no gender 
difference in intensity of identification with work.
The non-financial component of preretirement planning is a 
new frontier in personnel services which is ready for indepth and 
widespread program development. This study has demonstrated that 
more effort is necessary and the knowledge is sufficient to proceed.
As is true with most of life, one gets what one expects 
primarily because you plan for that expectation. The task presently 
is to facilitate program development which will meet the challenge 
of creating a "retire to” attitude.
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SURVEY COVER LETTER
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Retirement Plann g Study Questionnaire
This questionnaire seek: he advice cf retired teachers. You 
are one of the group, chosen random, asked to take part in this 
study. ! invite you to complet: and return the questionnaire. The 
information from this study il enable better preretirement 
planning programs to be deve! ed.
Since your schedule pn ably leaves little time for 
questionnaires, this one was ci igned with that in mind. Most of the 
questions can be answerec by checking the appropriate box. Please 
try to answer every ques! n that applies to you and then return the 
completed form in the po :age-paid envelope provided.
All responses will fc grouped together before data analysis, 
and no individual situatio: will be examined separately. Since you 
are not asked to identify ourself, all comments and opinions will be 
anonymous. The number tamped on the envelope is for control 
purposes only. Your response signals your willingness to permit the 
researcher to combine yc :r responses with those from other retirees 
for purposes of analysis d study.
We believe that w, your cooperation the study will provide 
valuable insights and spe fic suggestions. We hope your effort will 
be rewarded by the know ,*dge that you are participating in a study to 
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SURVEY OF RETIRED TEACHERS
This survey seeks information from the 'Voices of Experience' 
about retirement. We went to learn from your experience about how 
to prepare for retirement and about the blessings and the 
heartaches. Please share your thoughts.
PART I: INDIVIDUAL PREPARATION
The next few questions seek information about what is 
important for the individual preparing to retire.
1.
i  a  2. i
N ot p repared  S om ew hat p repared
2 .
Establish a saving; program other than regular pension plan. 
Develop interests and activities to pursue during retirement. 
Decide where to live when you retire.
Determine the money needed to maintain desired lifestyle. 
Discuss retirement with people who have retired.
Prepare an estimate of likely resources and expenses.
Look into retirement health care coverage.
Read books and pamphlets on the subject of retirement.
Join an organization for soon-to-be-retired or retired persons 
Attend a retirement preparation program.
Consult retirement planning specialists.
Have a serious discussion of specific retirement alternatives 
with family i nd/or friends.
Looking back at your own planning for retirement, how thoroughly 
were you prepared for retirement? (Circle one.)
5. fi.
T h o ro u g h ly  p repa red
Check the three most important actions you advise teachers 
preparing for retirement to take. (Check three items only.)
3. When you retired, how prepared were you to face the following 
retirement and general aging issues?
In responding to the issues please use the following scale.
1  2
Not at all p repared  S lig h tly  p re p a re d
1  i
P repared W e il p re p a re d
Retirement Issues
Early retirement (pitfalls and blessings) . . . . 1
Circle One 
2 3 4
Educational opportunities.............................. 2 3 4
Housing options ............................................. 1 nc. 3 4
Investments ............................................. . 1 2 3 4
Knowledge of sr citizen agencies/services. . . 1 2 3 4
Knowledge of sr citizen organizations/clubs . I 2 3 4
Leisure and work options............. ................... . 1 2 3 4
Lifestyle planning............................................. . 1 2 3 4
Living arrangements.......................................................................................... . 1 2 3 4
Part-time employment. ............................................................................ . 1 2 3 4
Phased retirem ent ............................................................................................... 1 2 3 4
Psychological issues ................................................................................. . 1 2 3 4
Relocation considerations .................................................................. . 1 2 3 4
Retirement communities ....................................................................... . 1 2 3 4
Second career or business opportunities. . . . . 1 2 3 4
Time organization (both daily and yearly). . . . 1 2 3 4
Transition from employment to retirement. . . 1 2 3 4
Travel tips and discounts (air, RV, and cruise) 1 2 3 4
Volunteering ................................................................................................... . 1 2 3 4
General Aaina Issues
Becoming a widow/widower............................. 1 2 3 4
Elder depression ............................................... 1 2 3 4
Estate planning/wills......................................... 1 2 3 4
Family relations ............................................... 1 2 3 4
Health issues ............................................... 1 2 3 4
Long term care of parents or SDOuse............... 1 2 3 4
Nutrition issues ............................................... 1 2 3 4
Sexuality issues ............................................... 1 2 3 4
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PART II. EMPLOYER INVOLVEMENT
The next few questions seek information regarding the 
employer's responsibility. You may consider the employer 
to be either the school district or the state retirement, 
administration.
1. Do you believe participation in an employer sponsored formal 
retirement preparation program before retiring would be 
useful to most educators?
Yes Not Certain
2. Indicate the best delivery method for employer sponsored 
retirement planning information. (Check one.)
Formal, structured group session (s) 
Individual counseling session (s)
3. Indicate which information category is most appropriate for 
employer supported retirement session(s). (Check one.)
Financial information only
Nonfinancial information only
Both financial and nonfinancial information
4. Assuming a program was offered bv the employer, at what 
employee age should the following retirement preparation 





Social Security program options...................
Health insurance options.................................




30 40 50 60
30 40 50 60
30 40 50 60
3 0 40 50 60
30 40 50 60
30 40 50 60
30 40 50 60
30 40 50 60
30 40 50 60
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PART III: ACTIV ITIES
The questions in Ibis section request information about 
retirement activities.
1. Since retiring, have you been involved with any unpaid voluntary 
or charitable activity? (Check all activities for which you 
have volunteered.)
Church related 







2. Listed below are a number of activities. Which do you presently 
pursue? For each, please check yes if you are involved or 
check ng. if you are not involved.
Gardening and/or home improvement w ork........................
Hobbies and crafts.................................................................
Attending formal or informal education program(s).........
Participating in sports or physical fitness program(s) . .
Recreational travel.................................................................
Community service and/or political activ ity ....................
Participation in a civic, fraternal, or other formal group
Participation in a retirees' club or organization...............
Socialization with friends on a regular basis....................
Participation in church activity other than
attendance at church services...................................
Writing, painting, or other creative pursuit......................
Reading....................................................................................
Participation in a professional association or
other occupational-related organization.................
List the top three activities that you especially enjoy doing. Don’t 





Yes _  No
Yes _  No
__Yes __No
.__Yes __No
__Yes _  No
__Yes _  No
Yes _  No
Yes __No
__Yes __No
Yes _  No
.__Yes __No
Yes _  No
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PART IV: RESIDENCE AND RELOCATION ISSUES
The questions on this page relate to the issues of location.
1. Where do you reside? (Check the choice which represents your maior 
residence.)
___ Own house ___ Retirement home
___ Own condominium ___ Live with family
___ Rent house ___ Live with a friend
___Rent apartment
2. is your present residence the one you lived in before you retired?
___ Yes __  No if no, please check the prime reasons for
your last move. (Check all that apply.
___ To be nearer family or friends
___To live in a nicer area
___ Get more appropriate size
___ Moved retirement community
Better climate
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Reduce property tax 
Reduce maintenance 
Health
Moved more than once
3. All things considered, would you prefer to continue living in your 
present domicile or would you prefer to move somewhere else?
___ Prefer to stay in present domicile
___ Prefer to move; Please indicate why:
___ More suitable home
___ Better climate
___ Safer area




4. What general advice do you have for retirees considering relocation?
1 7 7
PART V: THE RETIREMENT DECISION
The questions in this section request information about the 
decision to retire, how the decision was made, when the 
decision was made, and under what circumstances the decision 
to retire was made.
2. Why did you retire? 
(Check all that apply/
3. If you could do it over, would you still retire at the same age, retire at a 
younger age, retire at an older age, or not at all? (Check one.)
___ Younger age___ Same age ___ Older age Would not retire
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___ Planned to retire at that age
___ Felt it was time to retire
___ Wanted to do other things
___ Had sufficient retirement income
___ Wanted more time for self/family
___ Unhappy with work situation
___ Spouse retired then
___ Health
___ Family responsibility
___ Took a different job
___ Not performing to my expectations
___ Mandatory retirement age
___ Was forced by administration
___ Was disabled
___ Budget cutbacks, position cut
1. Which one of the following statements best describes your 
retirem ent?
Voluntary, I decided when to retire.
Involuntary, I reached the mandatory retirement age. 
Involuntary, other reason(s) forced my retirement.
j
PART VI: ATTITUDE TOWARDS RETIREMENT 
The next few questions ask you to indicate your degree of 
satisfaction with several aspects of your life since retirement. 
Please use the following scale when making your response.
1_________ 2_________ 3_________4_________ 5_________ S.
Very Dissatisfied Slightly Slightly
Dissatisfied Dissatisfied Satisfied
Satisfaction with your health................................1
Satisfaction with your financial situation . . .  1 
Satisfaction with your social relationships . . 1
Satisfaction with your residence.......................... 1
Satisfaction with your family relationships . 1 
Satisfaction with your lifestyle...........................  1
PART VII: GENERAL ADVICE





2 3 4 5 6
2 3 4 5 6
2 3 4 5 6
2 3 4 5 6
2 3 4 5 6
2 3 4 5 6
2. If you could, what would you do (or have done differently) to make your 
retirement more rewarding?
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us lo loom how groups ol respondents with similar 
characteristics differ or are the same in the ways they view and 
prepared for retirement.
1. Age at last birthday............... ................. years
2. Sex/Gender............................ ........Female ___Male
3. Present marital status . . . .  ___ Married ___Widowed
___Never Married ____  Separated/divorced
4. Age 11 retirement.....................................years
5. While you were an educator, how closely did you 'dentifv with work? 
Check the following statement which best describes you.
_____ Devoted enough time and attention to work to perform at an
acceptable level.
_____ Provided good work service but my primary focus was on other
interests.
_____ Balanced work with other interests.
-------- Heavily involved with work and work related committees and
associations.
_____ My life was dedicated to my work.
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